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*P Wi l ffri| | TT Ff N ^Ni, sfa 0^14 fift sfa CTIHPl ^ 

% H^iq, sftT ^i-sOh ^ ^ ^ tpWTCT Pi “i lei Ran f^PTR ^MT %, 3T*lt?L : — 


aiuura-i 

ynfR^ 

1. tffiyvi 4IH, W^T31 Vt : — 

(i) ^ i i 4i i R pnTrpfNi^~ (aifawf afkfaRroq, 2001 ‘openif*) 1 

(ii) ^ TRTO ^ ^1% yW¥H^7TTft73^3HFft#tl 

(iii) p^sF%-gT«pr3if^Rt 3?R 4>4^lfl : 

yi fqPH-MHf ^ «hi-m TTenftPi^ 

TTfal fl*t>— 

(33) ffoh •qiW?TC^TTT^T7ft gRi TROTft nRlFH^Pwi TT 3ffl7*#471 7?TTftT^OTf I 

2 . 

faftpref ifiwTO ^ ®rm foR r Trctf % ■srft^ei "4 Tt ■— 

(ftf>) “3TfafWT* Tn^FTOTfa^^rfWT, 1976 (1976 21) 11 

(73) "f^f^”Ttfw=sn, 19a7^TWTfrT3TfH^Ttl 

(tj) ‘ *^tr^FTfr’' ^ s( 1) -pf 3nffen^Rt arf^rr-t 1 
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(^) “ ^ WW” n PT3 ihwir'V-l -^T TT'HTT TO ^ ^TT arftFFRt *I 

(^) 3TfafWT^?[ W3^WOT(1)%3W^T»#RT ^ FKl flk l U l 4 l » l BTfwrfr I 

C^I) “ h^I‘+W ; T”'^^^T ''FSFT 3=rftr&TT % I 

C&) “7TP3T WRF” 7TT73T TTFTC TO ^HT 3=rfw^ arfrnftl f | 

W 6^ q i frfl 3TCfa3Tfafrrt I 

(^) ‘‘-WI RrfVwrfr' ’ ^1 % "RFR^ 3 SjajBH afft 3 3TWW ?[R! TTTTfaTT C^FfTft 

3#^mt I 


C*ft) Zft^fWJtZ (^rf^T) %-^r^TFTT; 

CSf) ^ T^tTH srftTORt ^TT 9 i4mkI wtTIir 3 T*m T Rt; 

CR) TTW3 Ylfwft TTRT fafa^3 #T|kT ^q^tiTCl, 5H3F5(«f)!VIRT ^Rfhl ^3Ttf*T; 3?R 

(^7) TT^T % 'iHli wfvi f ¥T' T T FT “Hnln ’’T^ 3lqTv I 

(z) “ i 

(3) 11 <E*faiO ’’ tt P qfcqR 3(.^) (2) sfa (3) 3 fay-wW^rsrfViftrt afkw^T$ 

^‘riikl nt v ii fHd f, PrH5 ft fomi srpqpft ^ #ra^f ^ ^«ir 7ft -stt# f i 

(s) “ mR^k" n viftmft "*tt «h4^i0 ^ wrf/^T ■<# ( - Rf^ T if?r/ t T? ; ft ’fr iStwzz,'^ arfv^t zr wF $) aft* 
3Tfwft ^ ^F^nft =Ft 'tf'TFT, T MI-f i RTT ) ^ afa stlpf, ^ T£jfa: arfwft ^TT ^-MRI ZZ 3fffa<T f, 3Tf*nfa 
t, aicrk fqftw ^ ^ tjs^ 'tUt/ht^ ^iiIh^ tfF f i 

(■”0 11 ^7R'’^ ar^ft*} «(flHB|n!;4l' 3?R ’TFI^rf^T, f^fT fapRH'T'^ 3TtT T k'fa$rc 

qifl^rl faqT'STT^, 33fM^7ltl 

(TT) “^TR'’^^l7RafRWTI^ *3% ^arf^TT 11 

(«I) “3IRFJr^^”^ T^fsFaTf^^TT#5F3TfVTRrt 3?ft 

Cz) “^ft*3 3mtTF" TT^TFT ^f f^fl ^T "5TFR VRTT ^TcTI a^ftlWl, A><?I-II% 

tertt ' s r?r, arf^t I 


3T®qni-n 

3TtTraif>ij)' Ph^Pcw, TTft^rsfiT aftr^rar^t «rtPh 

3. 3lfil*lR4lf 3flk «t)4-qiR*4Y'^)T e('fl«h^«l 

(T$) Htf! % srfwft^f aq*R >+4^iri4l' PfHI^HTT ^ff^RT PfFTTmFTT :— 

(1) Tl^-^3ll^«FTtTM 

(i) 3%FI-1 

(ii) fSrh-11 

(1U) T%rf-III 

fspRt 3 WITR TR R^>R ^TI : — 

(i) arfti^iO 

(ii) ^ii^i 
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[ RFl III—75TTO4] TORT TOT Wm : 3TOTTOTO 

(ill) ftRTOTOTO 
(i\’) qffto JlftRTO 

ftftftft TOR ftflqqiq aftc H^-llH, fftpft Ti^l^ H«J5M fftfafft'-ifftTOT 

^ii y) 

(2) TT^-Tst—fftPWlR wf 

%fRTOftT Wi TO%fftTO-7TO-3pJTTftt, fftrfftTO-TOJ-3TOTO, TOT^fafftTO ftft ftftt TOTO ftfftTO, ftjpft fftftTTTO 
H'JJ5M urn ftpfttR TO4.R % ft TOTOT-'RTOT tr faMfe f=FT7TT TOTR; I 

(3) TnjK-TT—TOftTTOW wf 

TO#RTO TOTTO TO*rfn, ft^iaHS^-TOFTOTTOT^ TOftroft, -SnFTO-W-ftftTTWTO, TOTRMPcTTO 

^’<iviqif.=t)”H 5 -'H , +i!^ qi4q|-0, 7JR.TT T TTS ftft 0,4) TOTO ftfftTO, fftTO fqfti;i=t>' TO'-siq g,Ri ft>qOq 3 k<*>k % 
to WftftTOfTOTOTOTC;i 

(73) TOT fftfWT TOt froftt 'ft TTT7T TOT RF TOft TOft RRTTTOTOT^TO frofro% fen? 3rf wfcff TO TOftTOp<ftf ft:TOR) wif to 
ftfftTO TOT FT TO ft’TOft TORtTO ftlTO TORPWT 11 
4.3TPjFfr *4yi(r 

TO rqPiqMl ft fTOTOt ql4 % 4)0 TJTT ftf, TO'-TOST 0,4 TTTRT'RTO fql'Oi'^ TO;j04) %TO^TftH, TOt wqq-uHR TO 

%^TOBOT TOT) fan W7, fftRft fqfv i 'Vi TOTTOT TO Rftfftftft ft fftroft ft: ftm, fftRft TOfftF TOT fe fftTOfftq wt ftWTO TOtftTOR 
4q4 4" to! ft 60 fftq ft TOftftro to) TORfft% friy, TOft/TO tottor) totrrto fq*i)pjin tot utohi % : 

TORJTOFfTOTOlft TOk/TO TO*TOftt TOTTOT TO ftfft PqypMTO SJlftl J1TO ftTO % TOR( ft TOt WTOff I 

s.^TftrftTTOftfftTjfftiT 

(1 ) aftRTOrfrTO ft, ftftR ft to»to Th^Pw TOpRTOTftftrTO i TOftTOftfti ftrftftRft HeiHq'TOroPi^Pw ■srrffer^ 5 rrcl‘ ttIto : 

TOTO, RF fft: Rift RFTTOTO7TO ft> TO TO TOt^ 3?*# 3ftf, rft TOMTOPift % ftft*T 4' ftf TO*TOi3 ftRjfftF yifftTOlft fttTOI 

(2) 4V' 4’ tot) fq'^fqqqr Pqf'TTOT 4 "4* TO4i«'iqfftF ft: fftqiq TOfftfqqq to) TOTT 29 % TOJTTTT 4i , 4P l t W^i3 ski qqiy, T TQ| 

Ptor) % '3i ^hk >nn» it i 

(.3) ^to -Ptri 4' arofr wPf frojf^RT rt ifmr arf^rarfr aPR toNtt) ^ w 'B^nfR^itfcT rt Rita 

TITpqqiKl P) TOWTI (fVitl'O'B ) yqri-'TO ^kh 3iiqi;qq) fO'ii I 

(4 ) ( i)3R^TT— 

( r?i) f'TO't fron "TO oqTqfl %RT p -T fqqip fqiqi % ^IT fqqii? qiiH ^iT °mk foh41 f^lTOpt Hril/MTci 4)Iqci ^t, 

SRRfT 

(ig) froR ■rort/'Rfa % '^frfRtT "rtit 'ft, fer*ft ®-ff^Ri % ri*t irorn? f^rorT ^ "41 fft^rre' fron ift, 

"3R?| 'R; tr ftiq/qq R> ffR 7 , t fTR ' : Trr TftRT : 

Rrg tr: 1% irfft froqf^r infawr ^ "ft Ti f% ft^TT f^w ftri isErf^T ttstt 'ftnTF % aror 3W 'bt w^’^ft^r f^rfV 
% arroftr 3Rjsm t -aftr rtt fa Pro toh % 3rr 3rrr 4t t, ftt ^ Pm % ^ ^3 ft wm 11 

(n) ’Efmtm 

^fft TOn ft’ aroft fq^r^fl RT 3Rfttfi' RT 4i4^lft II % 3RJRR 3Rpft fti ft’ ^ 

mI WT y "^Vn I 

6, ftTOR3ffTlftt 

fftfwr 3ft jfwfuq fftftT'ftTO(Fftfftfti 'ftR^mftRfRTaftftWfRT ftdHMH, Rft aftrftan^feTRRofiR 

5fft#ft, fti ftftpw ^ftr 'mi 17 'ftr 3B'-mr (i) ftr a-r-ephr ftfr-q^lM ^rrir' ^ri to-to "b?: fftffttftttfr ^ i 

7. ftfaTcFTUTTER 

ft'Rf r' fmgmr %ftt ftr *qft-w ftRT, 3ft IftR, "R^; % tottr ft: fftft*--pif to Tiftf ft: srjrtt fftRft ftt rr to ft: 

fro, TOft: frotft RRft ft: ’RRft fftror ft ^rtor ftftft: 

TRR^ R3 fft: RpR to: ftft 'RroftftTOf ft: TORRp: ft TOtuPT TORfr t, ftl TOf TO fftR RR ftTOT ftft Rft TORT RRft TOT TOR TOTf 

fttro i 
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8. ■qfHfarr 

(i) 13 #4 3-44x44 xt x4 x4 -xxfx % fare xfHten xt t4xt, fa4 fxxfxx xrfxxxt -gRT-q^r x4 4 xxftxr 

x4 wfo % (Vm, xttxt xtt ^®h*ii i 

(ii) atfxxTrfl wi %t%x-I 4 14x4xq xt tp^r x4xi4 wp x 4 xr| 3 ^ 44 %tMhh xtt^xt, fx4 

XTf4XTT4'5TTT’3: x44t 4 XXfaXT x4 XXfa % fXT^ X7STXT XT yS>,i|| | 

(iii) WT T^TXT 3 hsH< 1 XfXX44 XXIx4x?I 3TXf4 4 t frXJ xfrxtw XX X^TT, fx4 f4gftx XTfxXTl4 5TTT ~Q: Xtfft 4 

3x44x1 XTT 3iqp4 % f4x XTTXT '^TT I 

(iv ) (XX) fafxxrrx XT STXlXTX 4 x 4 -if 414 ftg*RT -^Nrift TJXT x 4 x4 -afTTf^T % %X, xf44w XX T&XT, fa4 fx^fax xrfaxn4 

SKI TS: XFt4 4 TH-tr^X) x4 3TXf4 % $rn3( XXTXT XT T^tTXT I 

(xg; axxfax44x4 xtt «t>4xi(l RiPh^Vx 4x44f4i4txxXTXxPxxfxrq; text's: x^xft^rxfa^fxpjxWWxr 
TfrXT, f44 XTf4XTT4 TITTT #TX#t 4 3TXfXX7Xrf 3xxfx % f4rj XXTXTXTT Tf4TXT I 

(v) for4t arfaxiRt xr x4xk1 % xtx 4 4 xf44w x4 3rxfx, xx% ttttt# x^ stotxttx ^ x4 xtxt xxt xt fx^ftw 
XTfXXTRt X4 TTX 4 XTT axxfx % T?(XH TXXiT XiFffTXF^T 3T44TXXHXT 44 XT OEjtx XTfXTSff % 3T=XT XXT^ XT XX% T ft I 

9. XWTxfteFXXT 

(1) Xft frjfXTT XTfxXTTXt x4 XIX '4, f4i4l xlxxrrxt XT XxfXTXt % XTXTf xftxfSTT xWlXXHXT ^ 4 ‘'JxY XiT xft XX 
•^xffexxRTct xt ■sxV ^Nf xpt ■^pxt x«Trxt ■sfx -RrTr -xmaTn I 

(ii) xft xftxtex xrf xxri x^ srxfx, xfqxitt 4, xxftx xfHtwxrf arxfa %^txn, fcsfxx XTfxxrTft x4xs tfi 4 far 
3rfxxn4 xt =t>4^i(l 3<w xq xx xxTxtxTxx Xt xx^jxtt xr4 xft:— 

(XT) 4)4 f4TXXf^Tt^X^ •SXfV^TTXtXTXXfXTXrXTXTX^'4, TTXXr)'4xTTI TJXTXFt^ XTTXtf%X^XTX 3XXXTXX%XXX4 

XXTXFTX XTT 4XX 4X5T7THTXT XT) XTT XTXTXft ^ I 

(xg) ^XTi'^XT '^XXtXXfxnj.XTjf^TXXi' 3XfxXTTXFXTXr4xTfF%XTXXt'4, X^XTxftX^XXX^XTXfxhT I^FiXT'XTXXTXT 
fXX^ X^tXTT IXTXT XXT XT I 

10. Hlfixi ■gTXT ■#XT xft 'XXTftX 

( 1 ) (XT) XT^ 41 SffxXTTXr XT Xr4xrxF xkvxt XT 3TFt TJITXt X xxr% XT XXTXXX % 3TX4 to^ % xft 4 fT^fxx 

xTf^XTixI xrt RnPsci xx 4 xtftxx ftxj, ft 11 4xt 4 .THMil 4lX)4 x?T xst^ x%xt i 
(751) Xtf^XTlsT^f^XaXXfVFIXXTR^txT : — 

(i) f^3xf4xxfI%XTX^4#TXFT4, sfrx 
(u) fXrxfr xt4xt4 % HIH(-I 4 TJXT K 5 I 1 I I 

(X) 14 rx 4 xfxxrr 4 xt xt 4 xt 4 fx xx-fxfxxx 1 (xx) % 4 x % xrx 4 4 , ^4 4 xr xrt axfxr^ % xx 4 , tx 4 sx^ftxx 
4lD '.k XTT 3xxfx XT X"{XXT XcfX XT XXTXX XXTX XTT ^'inH XTXXT XtXT I 

( 2 ) xx- fxf4xx (1)4 ixrx4 xfx^xr xtx % ^ ^ 4f 3 #xxtt4 xt xt4xt4, 4to4t arjxrafaxT 

^tt4xt%xt -vfcrn t, frgfxx XTfaxrrxt % fwftgx % fxxr txr xfl 4 xt wtt xiff x^txt axxxT xxftxx xff 4 xVtt xH 

- y pf wxxfxx r xi4qirfexT 4 t4 xtxxt% ^xx ^4 xfxxxd xt xt4xt4 ?x4txtxxt 'rtTixxii xtt xrt^ 4f xtfexxxx xxtxxtxT x4f 4Wr, 
tstx xtxt ^4 xarx xt fxxrxt six. xxtxnr x xx %xt xtt: i 

xfc fxrxt ' 3 tFxxtt 4 xt xr4xr4 xt) fxxrfXx xx1^wT4xTx4x ; rxTTx i Tx#TxTTX?nf xtf^xT4fxTXTXXT4rf4rxx% 

fx??; ■ BTgXmfiX. XTT^XTftXT xxf X^xrt XIX, xt wx XTfXXTTfrTTX 3TfTTX ax^TXTftxIXT^XT^XXT'^X RiPikk % yXl'JH%ft'Tt( 
tjx xfxxiHl xt xt4xt4 xt fXxrs 


XTXTXtnxm 
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11. 3tfU«nfSfTT 3^h”^T-f-igfTT 

(1) . FppPT3iRTF7TpFTFpFi0 6OFpFp3TT3'^TppFTpFT-'fP*|TTFtFTi 

L K'<i i ff'P c h^i^oh-IPPi^h (2) Pfft<jh4Rft PtPftptTsit 7ifPfP ski Rn'+iiRjfi [Put wP ft, 3ihP 

RkhI 3lfpF7TpFT Fp 55 ^K-t <P) 3n^j , jil TpPFT *3^ P 30 q4 *hi ^>Ff P^i ^p "TpP ^is, Fp PT FT, 

fprrft Pt m Pft-Rpjf ftt ttftft 11 

FTFJ, FF PT fF7 FF FF-PfRiFH % FFF fFFTT PT 3TfFF717T FT FiP'Fld Fp FF FFT TTFIIP^tI FFT RfTFT WQ7IT, "FF FFT Pf 

3rfPF>r£t % ffrP P ftf it ftf PTf ffTP fftP 3?Tt ffTfitT Pr ftf^ P i*f> RiRafl P FTftn f p Ppn W* FT ^ 

3tRtf7ttT ft ftPfrT fP fttPt ffP 3ifFF7Tp % fptP P fTf fftP % wf 3ftr ftPfttT % fift^ P fft ffTP % wr ffitRii 

FpFtwj i 

FFgFF PtfFTFF- fqRm (2) PfFFFF,FTFFTF%3T3FTT3FFy%31TpFp3TTTirF3TfpF7TpFT FpFR) 3T | p¥ l fc l j, FnP 
p7 T^FT ^§14 FT PtFT 31 p7 Rl u ta p7 Plt>^* 4l4 Fp RlRan F'^FTpFF ^ HRRI1 Tp 3pT "pTF 3 T^i 4^ ¥ 1 (Pi^lP FT 414 iftF H^14 qp 
3FpP % PtFT fPpF pFTIFIFT Ft^FF fPPF PFT$ fpT 31 BUR1JTTT IpFTFFT 3TTp?T -F1p|fafl F*f FF FTFp P FFfpF 3Tf%TF>PtFT 
FipFlft ’5FFTF P «ipKri F7T ft?FI 'Jiiv , ii, Pl7 3TtF3T % fP4 3ii^vi Tp F Rki Ft I 

(2) 3i«rci fTP % ftf P ftf fTf h^fT ft# FF’ pFt PtPf uPtPt F^T fIW, Tjft FF 'JFfpn FpPl pfr 

FF-PlPm ( 1 ) p7 3FJ1TI7 1 %tP 3lPlF7Rt FT FTpFTp F?t pFlPt^TT F7T PtFT WIT FTPr^ FT FFT I FF FpfPT FTpF7 STpIFTTp FT 
FTlpFTp % FTFlp lip Tn^q-nipi tR Tppft 3pT 31K181 ipl PlFFp?! FpFT I 

TF^tFTFJT 

FF ftPlFF % JlFt mii % P'U-j, FF SlPlFTtP FT FTpFTp, f4raF7T WF-PlfF FFtP Fp Ff.Trft FTpFf Ft, 3lfFFlpFT Fp aiT^ 1<1 

FTP ftcP ffTF % PtotP ffPT % 3iip3rP Pn tTftPpjf fTft i ft 3tPifttP ft ft4ftP 4><rT ,j '5< ftf Pt tPttf ffiP Ptf fP tPsfr PctP 

'F^F f^F arPlFfPltl FF 3TT^ ^Jp F7TFT P, FF FF hpIP % 3lPlTF PTF pFTpnjF FtFT I 

3TKJTF-3 

P<^|-n<*l4, FpMFT, F^PfPitt^ TTFTFrPT 

12. PTFT-P^ri 

#F7 TJRT FFpF7 arPlFTTp FT FTpFTp % FFF P pF7 ^TTI FFF-FFF FT PtfIRa fFTTj; F^ TFTF FT fftfT ft Pft-R«w 4 PrFffpT 
FFF P TTFT 'Jiiy i J n 3 iTt FTlP PlFlfifl "WTFTTp piRci FTPT I 

13. -yflWdl 

(i) pF73F-Prfwr (3), (4), (5) 3pT (6) %FFFpf wPT^ WTTFF-FFFFTWpfFTTTFTTplpPfFFFTppT^Pf p7 
giWlPTF 3lfFFTTp FT FTpFTp % FTpFT TTFp % PTH ^FFT FpFJFI TjfpFT FFT PfP % FkI'R TTFp-FR TjfFFT TlPFT I 

(ii) ^ FfP^ T|fpFf Fp fF7 W1 PlFtfFT fFTT^ F^ 31FTTT#'FT "JFPW Fp WTTft FF ^ 31TFR fFTFT WIFr FFT 
3TpTFTrftFf FT FTpFTftFT, Ftm PI FTFFTT Ft, % FTF FftFTpTTT fFTFT Flli, , ll I 

(m) (ft) fpirp ffPftPffftf P ffPff stPifttPftftPftPfP fR^ftfPfffitfPfPftPwttf P ■^ffPPt^Pft 
fP tttPts Pt tffP P fP wffT i 

(T§) 7IIFT FF FFp FT pFFFTFP TTFTFPFT fFTFTT FTp pt FT 3TpTF7 FFtFlT 3lfFF)Tp FT <^P-kk 1 Ft', FFT 3HFp 
qRndfll fP FFFT 3FFF FFp7 PPfl FFp % FFp FT PlTFFR P FFFp FR3FFT Pt TFFp P fP W^PT I 

(F) FTFT pP T JpF?ft TTFp FT PlTFFTF P FFTF pFT fFTTTR FTp FT FT 3TpTF7 f^Pftt 3TpIF7Tp ft ftPftP Ft', FFT ttffP 
Fftw WTp fTF 7 FFTp p7 TTFp FT pFFFR, PRlT PT HIHMI Ft, p7 TP^P P fpFffPl Fp WJpt I 
(iv) "^Tt Pp'jp pF 3lfFFnPFT 7TTT5TTFF^FFlfFFFFTTIF, 3TrfpF7F>Tp fpFTF,.PfpTFFFTF, F^ ftlpPP t fpFFT29 3lPc=T, 
1980F7FFFWqnF. 2/17-79-3FT. 31fT. Ft. FRT HRFlRltf TpPfFF pFFFTpf Fp pFTFRT -3TFFT^ WT Fp FTpTJT fP Pp7FpP fT P 

P, 7TTlFTFFWlpFp'5^pFFFpFftWFpFFFFTlWFPWT7p-fF7FpT »{?rjP pF BpFFTlP 3ftTFT TplFTFiK FlFTTipTF PP^JF 
TTHgT FFWpt 'Pt FFTFT P ^fpM pFTp FtP, FTTlf fF7FTF7R p7 fFFFT 22 FTTFp, 1991 % FF TTT3FT 11 -3-90~3FT.3FT.FT. ( 1) P 
PfF7 FFp PP^F TTFp FT PwiTF p7 3TFTpF 3TTp FtPT srfpFTTftPf FT FTpFrfrPf Fp FTTFT FfTMFT FFT Tp I 









6 


THE GAZETTE; OF INDIA : EXTRAORDINARY 


IP art III— Sec. 4] 


(v) fn7Tt7fa4qi far7rt4n44t4 'gq aTfanrffafRT 4>4qiR4f nt R<w qR'^fli nt% 

tfr nrnt apfei fa 7in4 4 fat rnTfat | q^rtf far fa^ 7711 ^ qj nftfaFjni 3fan7fatnn4n7t fan 

^ 37faffar farti; -qfa t Til Rn 4t nfas fat nfan7 hpi nfa mfa simPfaft far wi7 qffann grifafar fait % fanj anynfw afar 
fa4 fan 4^ nmfafat 5i4i hi hi fam net 3fa) % 3737 m fafaftii fat nrcnt i 

14. MrO —iPrl 

Ti4t HqWflfa 4fafa wffafa 4fa mint afa:fat^ 4t arfnmTtmn4m4 ffantnqm■?r®r i f 4 'fanRi %fans; afarsfin 

n 7 nj;nFffa 4 n 4 sTfarnffaf m nnfajTftnf fa fatnfafa %^far Timm ^nr fanfann fa ^trt 29 % 3737777 fam fare;; nt 
PlHHl fa 3,3^1-l.fa 'll fa'll 1 

15. UrMINriH 

fat^ fan fa^TOt FT °r>4ni<l fal4 3l4sflTf>n Fm Tfafa qr fa-IRH 4 TRHIHH FF4 qifa mfa % ffai ffajnT ffanr WFt 
7 1T T5 TFT Fm 7fa4 RT faiHii 4 T*u4t«m«i fafat farm'd aifat nt 37mn fafafa 4 7F4 % a7Wr*ffa Ft, RFI f 4 fan H l fe-H tfa 
TRnih~ 1 ?n 4 nfa m4 m Mn.°D*i7T "f^^ff 4t7Wn Hmifadfl fammt RTO 11 

3TWJR-4 

OT5RUT, 31jVII4Hl^3TffH 

16. fa, 41 37f47FTfa m effanfa fat 441 fat fan??! . 

u^4, 37faqrt4nt fent^fanfain 37fnm4nt 4>4n7) fRii sfa ^yfal 4nni4n °f?I "sttht '5iH4 , n 7mTnF4n 

fatF7lfa4>l7l«lk4'37T otlfafl 'FT Gt|Rw4f, PJufa ’^^TRT-'f^faT, P'Fkl'fl ntfHRfaJI "4’ f 4 773t WFt, % fmfarFJTIR ^FTFT 3fa7nHn7 
TTFTntTTfatll 

17. ffa'f'WY Tjfa aitfafaf fa fat Ullfatq 

4qmt yr^Sh 37faqn4nt sfi4nit ?F faPmiRt’ fa 3737717 nfa fafat 37*17 mm fatntTmmFt «[ffa “^TT ■M'f ^RT 

TIRR-THm "77 'Rr'T 7 TT Tl4t 37lfayff Tjfa Pi^vff m 41 373’TraF fatnt, Pfafa T, 7TR-'Pr’fa ) f^wft' ^ P44fa l|J l 4 TOTT W # I 

is. j i)>4'fl<Jdi *nni; 

37faTO7t ^TT *b4 l C(lO ar 1 ^ Ul?<bf % Tfatft Wlf % "'TFT# % 7T4»7 4 ^ ’iW'fl'Fn ^TTTT TTSi^TT 3% WT8T ^ 

STRI'TO ^7 ■& i^ft 4^74^1 TTfrfTT ^1 T^HT 'OHITT % '» c rf*RT "FT % fai# 17,4^41 FT 7TW TC FFf ^TTT, ^P7 W 

Tqyfa^ ^TT 37^7 TnftFRW ^rt %1T ^ % %17n«7 F Ft ^T ^ ^ ^lft«3 37fVwT WT 3TW TRTpsq ^71 ^ ^?7T ^[4 % 
%T F TO ^ I ^ Tjf^TI % f^TC? eh4fll<l 37^7jnt 77. 1 4 TtF 4tqrnT | 

19. fan <*>l «i«i*i «M 

srPTOTt in Ttar ^rtotI tt^ afa trt ftn % far* * 77 ^ wi ^ttt tt«tt 

7777F17I 37faiflR4, ■#BFT % TO^f % Tim #T-^T TOt TUm fwmR fTO^TI Vf FF F7 W7FT ^TTI 

20. 7ta, >f^fr 37lf^ ^IT 'Ol’T^H 

41 Sifa'niO 7TT «h4^l0 TIftIR Rlfa'tiiPl % fa'll % t w t if %77RR4 477 RT\fa4l RT TJT^vlfa 3iifa % 

4^#I^4Rl4k4Tft'4^%faFT4^fa!T4 1 7T7TT45T"4T FFTTOt Rlt RieiFTHSt, RT H*t,lPvm FFf^TT, ^fl 3ie4l 7I7TOt 
$F7FT 4 "377% 3lf4TO 4 4t I 

21. 37ftl^7IT ^4^ifT ^T7TW7% 4^)1 IK 7H'H^TimTff RTft^Tf^ 6R.-IRN ^|44 HFT'Rc^RT 

7f?nJ 4f 3 tPto4 rt 4,4^ it) ttstr infTOTt 4ft 43j4 % fan nr^ 4t TOTt farniron, 4mK n TOfam, nfa rf 

4m4t4t Ft n sfanfan, nt 74tmT, fti% fanj; 37^4ti n fan RFt ntn: 

rtrj nt^ 37fanrTt rt 4 > 4 q i <1 4rft nsjct % fan fafat TTmfam n Rfam ttot m sfairfan nfa ■si'mi ■HiftPcH^, 
4)t4 i Fi4> , eq i BUH i fatti , fapffan, nf4n 37«m7nnfamR^fa nr aTinffamnfa 377 Tfa % ntfNTFTtfRnTTmnt in 

■37t 4 wtnfa nfaf 4 nt^ w f : 

■q^ qF 4t fa> F 77 nfa nt qF ftr 4 FFt 4n rt f4 tott nq nr 4n qfa nitm nfanfa 47 tt m4 m fr^TT 

fannnTi 
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ffTVflRkur: 


(i) ^rf^rqTRY'qrtp4^id% 

TT%fr ^T TRTRt t RT ’37RH OT*7 ^RR t TTt RF FPPt 7JOTT ^ ^ '^ T TTI 

(il) 4 !hi TR^TTl RT at>4l¥l , l iT^iflI ^ Rt Rlwi °K fV>41 , zF k^lf4^7 4f RT 4l 374) H Ft, 'WTFnT "4* 
rftrtt % f^ro; trir rr 4 %r ^t4 fr ot fafwr *ft ^=m tthtt ^totti i 

(iii) ^ 3rTv^Tft rt ^rtr5) ^ r^jr % ^rt aft7 3Tfwft^ Riifeif rtt ft4n rr% % fRRR, f^ itfr 
^Nirt3Trrr 4)%,4RRt 3rf¥=m, 1956 ( 1956 rh i) rittrrr faRt37RRn^i% ottrT^ pfrfnr rott 37RfOT 
t, ROTTRlfrlfRRI OTRHt % fpTTT f4rpft'TU^Tft Rfafa % TfOT^fakR, RRlfa RT 77RR 4' 'TFT RFf OTT : 


^Tf4ofilO RT 5 r>4 ,, =(Kl 7Tt7715<ff, STfRlRRR, 1912 (1912 RF 2 ) RT 7RRRR H^ItI fRiRt -3R7 RiFJR % 3Ttf|RTfaT-jt^R 
ftlRf T^RFRTTl Rf4fd %, Rl Ht'Hl^iT <rJH^)'+Rl RfaftRR, I860 (1860^21; ^7 ToRT=PT ■ST'JtT ' 

Ft rt fspTFfVTnfcfcpp, 4^=+) rt 47tRR.u>RlRfTr % if'sr^l'ih^, wfa rt rott ^ rtr pt 7 trrt$ 1 


(iv) =41^ 3rfM<ShiO RT ^4 rkI ROTRrfV°r>Kl ^’ 1 j4 R'3j{l-%'fRRT Rt)41 'Mi'4'JiPi < =n ■hRITRT xi^e °HfRd ^ 8 {-i 4. fpf^aTR^ 
1*I7T Rr.'T, 'ly, (V>4) RT «.d4 *4)^ T^ly *4)R.k *i4) ^Vn I 

22. 37ftjohl'0 Rf 4)4 ^i( 1 eFT 31^(4 (ViU, fa'll -3^4) ^ -.((I ^Hi TIT d"7fa«frl ^**ii/ii 

(i) «4)^ 4 t srfti'tiKl rt of)4 i n(l rot RTfRRiiO 7t ai^fci f^rtr Irrt ^^41 7t thjiRrf Rift FtRT 37 k *fvt ,rf «TI*ml r 

5 > 44 il % *ii*l 4 l " 4 ’ ^‘jpola rx.rcr.wi Wmi ,j ih^ % 1 T 71 J 1 T f°ti^ f^RT 3 i^ hR^TTI <.?* J II, 

C ii; ^liarftRlKtR^^Kl, srjqftsRW srfiWTmiRi^tPT 

<.r> i n % 4t '’tf srj'Tfw-ifiT r arf^Ri rr fl=P ''77 3Rfv%fpR =4l^ ^tr i3|4 h% ^4 tri^r -iff ?1 j h 3ft7 rot 
yifWkl skI "377 R7 3i^^ilk'iirH 0 f) ^4^.1^ R>t RT TRTcft 4" : 

R7$Rf^77OTRTfOT?Tfl77^1!ftf%3TftR.Td7n^4^TtRfRftW^Tr'3 : 37^47*711 RT 37f*R1 4f 7?1 ^Tt "377% pR^I 
4W7 sft Tit RF ^77( ST^TfRlRl RT RflRv ^ 3R^<il RR 77W % 37^7 f=I^R t 7RRlt t% ^77t 3TJ7ft«7fiT RT 3Tf«PP ^ ^it 
7«fR+il4 Rli|f4tl fOTTRR I 

23. T^VH^RTrlTTFRT 


nf4 ^5fi srfOTirff rt sir *.i*k4i 4f ttttst rt uMTTt silVorud rt rtctt 'srhrt ^it ^t 4 , 7T7 ^Im ^ ift 37 R 737 
^ ^ % fOTT 7RT R7 ■giSTim 71 7TTR-TFf 7? 7Rvm I 

24. J4cl7 3417 '^'M'll^l 

(1) ttt cfi4x(i<l R7TT *<14 «i'4>%Rt.41 uie*h^RT 3 t41i 7*I 3if4cr)41 RI tri4xii4 7l o4)^ ^fl^K «r.Vll 3?I7 

^ ^ OT% RfTRR % fcprft 7PTR7 RT 3T 1 # 37t7 ^ 'spRf TfR 7^ 1%77i' 3TR ^1% OT?17 FffaiTT Rlt 37^7^1 ^111 

(ii) arfOTirfrRT ^RRI^i : — 

(1) 'THH' 4^1 RT ^41 c^ 1 !! RT ^^31 4|^ Riy, 'l4) <s°n Tile'll; R1 

(2) 'JTOT RT % RTTTT-f’TTnRT 7T7OT1 '4, ^771 Rt RFRTT7t, RPTORT OTRW^7 ^ ^tT4 1 *^ 5 1 7 t4T RRWTI 

RH^l cMUl : 

'5R^f4OT%%1i‘‘lltR’’ 15 PTR4t374t, ^7^3ri%7R7Rftl1¥R, 1961 (1961 ^128) 4't I 


25. TTTSFflf, -?)R7f 37lf^77<4tfl'jft 

3P |i 4t 37f*74iI7t RT OTRTTt f^ffl 777RT % TZWf, 4tR7f, ITf^'jfOTf RT fOTlt %7R R7 R77J37f 4' 77<4Ri4) : 

-qt fsrfwT f%P77t TER 4i 4RT7TT 3Tf*T47T71 RT ^ OT^ RTT^T 71 3TOTt i¥OTf ^T OTlfw "4 7R5% RTR 

H^l *TRT Jfl k J 11 I 


TR^ftRTTUT: 

Rr>41, 777 : *TT%7RRi1, ^tRTtRT 3rRl'>4?i41 RT Rp41 Rr.'rH RitR77( Rlt 'Ji(r4l - ' J iC r 4l iSh'H RT (4^^ 4i77l ^ Rlf-RH % w 4)7H % 
fcR RRT OT377TI 
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26 . 

11) T^ RfTTTCt TT TtI €|ld Tsqfamfl -wq ^ ; — 

(i) frRft ffttrttti amh^ct g = qfVr4f % rt, Trf, 

TRRt tt frti Ft, ^n% tf f¥ifar Ft tt t Ft, ftwfc rw tfrr #t-^T tt ■otttfk Ft. Trat tf! Ftnr tt 3r% 
MfcTk%fTTTt RF^TTit Twf ^T?t TF?foflTT 3TTT1FTTTitTT 3R^ tr^fl■q ft q rc^ T?1fart afifforT 

Tttr?nR' tfT’st^tii 

(ii) trRTt firm TiqinEi*f tt ft-4t)'+iTit'TadFEt%' tr$^ tET%t^mFOT?i,^rrcf 

TT fob-Mt '‘It 7RF T?t wFd^'it Tit o-ft*5— *+5<l-tsn TFT =A , li I 
(iu) %TT s %TTRT T*T TFf #11 1 

(iv ) TTi% |+h| RT3TTTT fTFT Pn-Mn ft’TRf TFf VfTTT faPP-H TTt’, RTTiTTt TJT TT TT fri-Ft 3FT TFTT'jftTTf T^t 
TTTTF-'FTI^ trR rtFTi'R -afit^ «rfWK| T^T- ifT TTT Tq^FR Tfff RStTT; aftr 
(vj ^WTTrfT*^^^ 3T3^%ftrn3TTTtfraitFfR 7 T4 ?T=ETTHjfsptT?t 3flf?Rr>TTTqm3it TitTri^T^f 

^ TITT SflfFrft % 1%Ft mrr TFf #n : 

TRT, TTT^ ■'■flftftKrct TT TTfarft fart fa ^ F R TT farit far^ f«R I TFT TRTT fijT^ TRTTt Tvjf T RTTTt 

^TTTTtFTW^,TTfa4TRlfTT)^iqRl%TTOFTKmm'^FTTTni'qT3m'feHtfTFt mlTRl Tit^rT 

srfrm fj rttt t: 

TRJ tTF TfTTTO TT Tv4nft fTRTt T$*ft RFTRt TTK RtRTFFt TiT TRT TT TTOFI % fw TF W Ft TT 
fsm RFTTRt TJTR RtTTFTt TTT TF RF*T FT, 'TOT fmft RFTT FTR ft^F TT1 TPT % f^TR ^^TTTTF if RTRTT % I 
(2 ) TT^ TT Tf TTTrctTT mf TRt 3TT%fTTTTiTTf Tit FTTTF R ^TTfiTT TitTT RpTF fFTTfFRTTTT 3TTFFT TJTTTRTFT^ 
TT I TfF TfTTiTft TT T.RtiR # TiTTHT FT, FIRiR mf'TTTdTtt 30^5jTT«i 31 fFFFTTTtt TTTt TJTTFt ft*# T4 fRmT FTF1W 
TTT% FT "fltr frTTT T ^M'-Hl "RtIf Til ‘JJTRH % Rl'J, ■3 'hFhI T5T d<r^o TiVll I l^Ml arftlTiTTt TT TiMTrd Ttt FFT Pihh % FFF ^31 
Psrenm tn f ti tr^tfET frroi tfI f tttf ti ^fi TfTT trt- vnm % sef* stttt TiT t 'srer^ tffi t ti tttt % I^tt, 
iFTTferiTT T T W f -T F ^TTTRT T 'TT^TT TTFT f, FT TTsfel fTiTI TU TTTTT11 

TrcfrrrrTiT i : —ft Rttr Tr’sptrFT ^ ItvtT arTfer^nTt 3T«rar TTtTEt Tit TF'fT frfit tuittt ffr Ffirit 'jvi t jtT ftf 

T fjrffiEl trmTl Tit TT5TR, TTTF TTF % ^ TFT T FTfTTT t I 

mrftcfrm 2 :—FftI FrfTrro tttt ttHrT t?t Trtn ttt % tIft -arq^ tpi tRerff T' 3 ttt 4 ttff^ttcttt 

TmTT^iT^TTTTTTTrr OTftM TTFJ Tarf Til »TH T3F FT, %TT TTtF FtFT $ far TF Ft TFf Tit 3Trfv % TtFT Tl°T ^T "^TF TFf 
FtTTI 

27. TIFT, 3T9FT TtftT Tnrfrt 

(1 ) TTTTT 3TfTFTTT ‘Smr WTl Rpjfrrl TT tTRfTfWI % TTT $ TT TEftn FT, T# 3TlRfl4i TT ^TFTTTt’ ^ FFTftlF 

FTi hue’ll iiTIF Trm : — 

(TT) TT%'griTRTOTFFt TTTTt TT% JTlRm TITt TTFT%FET 3Tf%F 3TTTITT%FKI 3TTT TTT FtTTTT% MpRlT 
% frpqt w % TTR T TT^ TT TW % TT T TlftF -3TTT TTcqf%; 

(T3) TTT; FTO fTTTTF tf TTFT TT TT^TF FT T TT% TEflRTT TRTT TT TT% FTO 3Tt^F TT TlftF TtTT fs^-=q{ 

tttt, frrsF -wir ^ tri tt Tt i ; 

(T) T T T;FI T tom R TRT Sfftwfor FR^f 4 T^ > *qiftnq trt! tt am arf%F TT mfar TR^T ; FTT 

(T) TT% FTO T1 srariy TR T fFTTT^t TTat TtT TcJTTl TTJ SET Fllr^: 

TT^TT •3TfTTrRt%RR^t'ft', TTt TT FRTTg Til T WTR TTFJ Ft', TRf T A^Ed Ft, TF FT RPThI % TTTFtT % 
RFt^ % rtfctt frfrqr Tit ttfI %t tt^t trnrft tTtt i tf' fTTT’fr arfTTRt Tit TifwiTf arkF tftbtT t7tt di<Na Tit fwf^ 

% TTT T TTrt TT T T faf-F-R TT^Tf I 

(2) ttttt 'flfTrnft Tfr M tt M % 30 t^ft ^ tf^ tt T^t $ 31 ri^ Tit Wtr ^ 3 ^rr arrlt tft, sew fet 1 % 
Tit TT> fTTTTt TTT ^ TTJfT TitT I 

(3) Tiri 3rftTTrRTWTTfTTTdTiTT^^OTTfT% fTTT TRTTR $ T1 3TM%MftTR% fTrTtRFETTt TR^’ T^ STTH 

RRTt R^, T^FF, TR-fTTR, TTFK T1 tTvRT 3RT TR ^t T Tt a#TF TitRT Rk T TRT5T MiH TitTTT : 



[313111—3^14] 


3131 33 WW : 31313131 


33^ srfiffilff 31331 3 i4*IK"| SRI WTU 1(333434^3314 W ^ #T-^T :— 

(n) fwt 44 *3l3i 4i 313 f*i3i nij 313 343334 % 3n4j3)iR3i 443 4f ; 

(■a) 4i4t fllRll 31 iftlfel *31314 % 3333 4 3R% % 331IJ 3333T f3131HTJ I 

(4 ) xr^ot) 344334 <sti ’'TO frl*-HPri 4 33f31 yr^oh <4i-4l 34 waH y iRh**)^ 34 <t‘ii 4t -s+f^i 3134 1 M 4 31 

134lf3l4t hR^K^h %im4l34l3RT'lt31134l13irH13 4’’it, 3f433 10,0001. 4 Sifts'll : 

’-K'^j 3813 yifV'tiiCl 34 ’jV 33j4 1*1 y r<i 3Tpfl 4l‘i1 yR i)3l (4-i-<ii : 

( 31 ) ^ oyRw 3f 313 i4 Riri 33 3if3st>i4 4i m3 34333 R 31 °yy$K it, 31 
( 13 ) f4i4t Riyfta m uRifVjfl wnm<l %3R33’ 4 ii43r 333*3 it i 

( 5 ) T JJ$ T TT*ft 3lfaPl3H 4’ ^ 317 f3l4t 1*3 % 3I33JJJ11813 3#WRl feiRt 4t TFT^T WTOS 31331 1443 3H4l1 % SRf 
14 r 4 3TfV37l4 31331 3 t 43|R 4l3'31T'31 313H 3*3(l 33, 4t 334> 3T3lt'31 334> SRI 31331'333>1 3ltl 4134) f3>4t yR^KH 
SI3 3lf4l4l313lf%34’T^’l4,13131l434'f44?l47 31371R34l31l47l4fHf$^313fa%3tsrWR3K’m^f33<3T4!yi'3R434 
t TPT 3R 33111 f I 3f4 437 SRI 31H 331 it Tit 13 133731 4 13 4tlt 4l ’szfft *4 f434 31 3HRT arfSw 34 3^ it, m4m 3R4 
lt4l 

28. (V3I{ 

(1) (i) 34^ srRrorft 31331 «*)43r4 Rr4 44 «iRki 4, fVniii 3f4 m 3i4 'jflho it, 3 it f33n yR'ii 3(4 i 4t ftw 

3R4 3ft 4faU 34m; sftr 

(ii) °t4^ '3rf'H ^14t 3l*lt3ef) f tai4 3iH') hRi 31 MOi) ^ 'JitRin 4ifl Rt>41 °y[yfl 437Tt II "it RT3T1 

3>t "4fa<;i 3^7TT : 

y-c^ [Vi41 STf^stilO 31331 =h4 , cikI 3ft o u s (1) 31 <J ,J S (2)4 il^tiRsitl 35t^ 4^1 f33Tl 3 r 4 3T f43l5 tlf'mi 3 r4 % 

Rn< yiRiyiiil 3 |^hRi ^ TRWTT ^ 3314 '333iT 31 WTI3PT it ’3TTT f3i : 

(3>) 44 3TRTOT4 31*131 «t»43i0 3^3 t43Tl % 1J+4, 3^l°M< 3lf crn J JL_33t3 (41V ( l4'Kl 3TT) ^ 3l41'i 44 fV3Tl % Riy, 
317T41 4t ^ 333t t; 3fR 

(I3r) 43T3jT4 4> f^U, 3TOT 31T3TT^ I 

(2) 3f4tWf 34V3u4 31*131343l(l 44l4t 44■ 53 ( 31 4^Tt 3Klft3 Hl'lfw 3lt t, t33H4 f3T f 3T3R3T4 lit3113 
1*3 3>t ^ciHI 4u lit (Jl-n 4311 

29. ^T5t3TOBil ^<4tfl3TO3»T^ TcHlj, PKUrlU 34fV9ir4 *4^1 (I 

(1) 3lfV31T4 3133T ^43 l 4 fV4 33=13 3414^ 3ftF3T % 31^31314' 33f 4l 3T33T f4l4t 4s4t3 3n4l ^ #1^ 

PTTWT f^3Tm43I*13T33133f313T3mTt J 3W3Tf43n4w33«1Tf34l4m, 333ft f3Tw4 347 Tt6t 3T 4 3133T4t3T HlHffl it, 

l4 33131 31^4 34 3T4 u ^ 44t nftcr 131 3133T 4^4 313f3 % 4t33, 4tHT 3813 UlfVsfiKt 4 f343 fl^T it, Rld'Rlfl 3133T 
t43T33T3t3 3131 3T33T : 

3^fe33 313fV’^’4334't33%i^^43T3TO3TTOt, 3^f3f333 44 4'33Tf3f3f4 ,: 3 Rllfl 33T f43T 3TT37TTI 

(2) ftl4t 3lfV334 313313l43T43413-141333 (l ) 3l34r4l 1331331^ , g33T313^14l3Tl4 33f^T WHiyl'H'i 
% 3TWT3t3lt31’ll313^ 34 MR(4nrfl41 ^ 31333131131443% 4334 f3l33144t 31314343331 ^Jlt34 313fV 31331^^31 
% 33 4' 313t 3ITH 31 31J3R ftl31 33137111 

1J3 4l3 131 34 31^313144 334 f31 3lfV3l4 313313l43l4 34 : 

(31) 43t3T3f3*44t33^j4t31lt313131Wlt;131 

(it) 33 ) 33441"4 ’53113131 nn't' 3i33i3813 344333143n4 3314414 ftm4% 313 ^ 4" 31331 iw 331 m 

7JI3 31331 -11-1,3' 4t 313131 3331% 4' 3^3: 33 4l1 t % 31 3fjf3<1 33331 4rtt lit 3131 331 4 
3fl3IT33TO314 HlVl 13131331 311 
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(3) (^T) arfwm 3T«^T>)4 tik1 RTsIrTrI arqRTlftf4RR38ft3ftRTfTqq31^'fftftwf^qq1%ft7^'^3TRTqRq^ 
ft> RllJ'ftT’IRiinit' aqqqi ft)^ ftRT 3TRTTR"^>TfTT%ftR3TR RlfqqTTTlftRRftfftftl ftfftq? qfPtjfMfll ftRJST'gaR^', arqqr ftft ftr fftRt 

«t>i4 ftRftq <.<smi t arqRTftftft arfftqnft arqRT tfcftqiO STTTqrtR^ RRft ft RfST ]jaTT t, ?R rrr ft ’hot u i ftphifl qq rr 

ftfftRRR aTfaqqft arqRT q)4qi(l RTqpRftRTi 

(7S) 441 q<nl«i4l arqqT apq *nf4i a^ft ftRTRTftftt arqRTftftt RTR wft qft fllflo ft arfftftfftT ftt ampi) RRT ftft 
arfqftRR rt fftfRRR 38 qq ftt$ af?i RnTRtff -^Vn i 

(4) rtrt qft^ arfqqqft arqqr ^4 ^ir 1 qrtqrstfkift RRftftfftqq (3) ftr ar'prTRftfftRTRiRTftRqTR^'^TTRTRTR'STTr 
^Ihi4hui aiHi«i qiT fRRT'3TKTTt RRT arfftqqft arqRT q>4-qi0 ft! ^‘-HN'icta ijqR RR fftlT’'RTRTf, RR Rft ftRTft RRTT4 fftRT 

'Hit'll I 

(5) "rrt fftftl arfqqqft arqqr qftqrft q?t arjjqftqfR T^ftfftrifqRTt arqRT a^qi Tftf)ci ^><41 ft arfftqTRRRRqT^ft 

RTTsftqq qqrqqft ft f^ arqqr RRqfaarTftR ft qqrqflRRR ft r1rt arqRT qrjft fftRtRfftRTft at ft RqrrRR trtrt 

t, fftRRR 22 ftRRftq fttRTRjftfft ft RRftiRft fftrr arftrqqft 3rqRT R)4 rk 1 fttTj^ftft fqqrar^^qrr #tt 

RTRT ju^mi arqRT ftRT Mw<ni 7t, RRft fftqqR ft ftt Rftftqfftif ft aRqqr T^zt ft arfaqr rrr rjarr rtrt qrrqRT 1 

30 . r ra ftlPd ft wT^Twr ^ i ti H^ RnrfriftR 

ftti 'ft arfftqqft arqqr ^4 -^kI q^rftfft ft arqqr wftfw Rqftq ft Rfftq rr ft rtr Rift ftRT arqRT rrt qfftr^, fftcu 
qfftr^ fftRTTftswftft arqRT 3RR fftftt TqFTtq arqRT fftqpft ftqqR % RRRT % RR ft 1JRTR RFf ■^T% T TT I 

31. efts 44TR)T ttRt-qRRft, ft^dicl TTTfftftf RTR'ftftRTTlfrTft&J 

(1) ^ arfqqqft, ^ aHwlPiq> fRRTR aftqfftqq, 1947 ft fftj ;rtt arftft apjRTT ‘‘ qftRqr" q^ft,— 

(RT) ftqi % t+)4qiR41 ft! qR arfqfftqq % arft ft *hi4*bl4 f, % fqiftt ftq arqqT ftft R3TJT ftqf % Iftqft 
rfrtr qn r^rt Riff qftqT RqqT rirr rrt Tftn arqqi w-nft arqqi aRqqj arqqr 3 trtr rr ft RRft 
qft^ R’RIK 'ft T TT I 

(H) ftqift fqqft qiftqift qftftqTRqf a^qqT 3TTftftqTRqfftRqfqqfqRftRTRft%RqqftfqRft U^vfi qil 3TTqq 
aiqqT fqqft RR ft RqiRRT, ftfRft RR ft Rqqi ftfRft fijRNRqT, ar^fftq arqqr aTRtqftq -^Rq q^f 

qftqT 1 

( 2 ) qft^ qqfqrft, ft rr 4 -s RqqT m' i rt ritrtr^ rr ft qirft qm % "ft RR^qq a ftM [ci n rtartt rtt ilaiqqi hc 
t?1 ft qi ftqq ft ft fftfqqR qq <iq> fTFiTftft "RR n°ti qRNnft ftft 4 s arqqj rr r^ rtrtrr rr ft qnft qRqt TftRT i 

(3) qft^ q>4q i 0 fqqft^tftRRirqnR^qqftT qftRT-RqqT rri qftfTftRTfftR% 3^4^ Mpilqf qqi vrr qft r^rrt 

Rq aio'j.'ini fti fftft %, <I w h 1 qft %, RT^R TFRl fti RTR ft) RRqf %, RTftRfftR) 'WTRRIT, fTRI 3TqRT 3TRRR ftrq ft) 
RftRJRftf I 

32. RT$Rftqr 

(i) qft^ ft! aftqqnft RRRT qiftqiO R*iTR RTfqqqft qft ai^Rlft ft) fftRl fqftt RRfftq, Rfftlft RT RTfqqRft 'RRT aTPftfftq 
%ftt RTR R) fRRfftft ft RTffR qftf ftRI I 

(ii) "RFI RR-fftfftRR (i) "ft arqftq apjqfq ft"R^ftf RRT ft? ftl arfqqTift arqqT RRNnftftRTRTRRftft "gR"ftiftlq RTRiR 

rtjr rt ftqr qft ftfft rt RRft) fqqft qrft qft arRftRRi Rft qftRT i 

33. ftfo 3TfftRTTft 3TRRT RTftRTft Ri WT ft ' *14^> H 

(i) ^ 41 arfqqqft arqqrqqfqrftR^ TTftqqrrftqft^^ Irt qft^ R^RTrft rt aftftftRq jsftRKqftf 

qftRT RT R?lft RRTRRR t- 41°M< Rftl qftRT RT 3TRR R'RH ft RT 4ft) 'ft fftTRl 3RR arftrRRft afqqT qrftqrft ft R’RFT ft aTTRTfftTR fftRt 

rrt rt Rrqrrr arrftRR ft rtr qqf iftn : 

RR^ RF RR fqfftRR fftRT 41 RR ft Pi*-iTcq[ftan RT cii'j ifl ftm : — 

(RT) arfqqqft RRRT RvftRTTl RT "4ft> ft) ar^q [ft41 arfqqnfl arqRT =t)4qi0 Rft ftRTfft^fq RT RRrft fttft ft aTRRT RT 
RT fRR wfqq ft RR?T Tl ft ftft ftl ftqftl TJfe ft ft RRft RFRR ft aTTRtfftT RRfRT RR ft 'fftft aftr aiftRRfPq) 
Rfftr RTT fRRT^ 3RR1RR; aftr 


(Rt) ftqr'arfqqqfrft aqqqT qftRTftqf ft RR £TTT anftfRq RTqTTR RRT RTR Rtft RTRT RTRUT ^qftTT R)TRT I 
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(ii) ( ~W >) TO? 4) 3T^q| «h4q|4 Rt>4) 3Tft|°til5 3T®Jtll oti4qi<) 'TT H^-WTO 3 ihchS 1T TOT ^ <^«(|®I Sld^t 

1TTOT % 5TO 3H l i il'5TH 4 TOTTT44 %fwi TT>fr "PT TOTO I 

(73T) 4t 3Tf4TO4 3T*TO °b4’su4 f«bwl 7^ Os *I1<1 srfqroft 3TOJT q^'qid ^ WdhK^rf^TT!; f4>4t' I TORTOfV=T45' 

3Tf4TO4 3T«TO 4f>4«IRl 4 37FT1TOT ^ ffrlj TO^l TJt?^ ^ 'q^TTT I 

34. 37^1 TOT 

°4l( 4t srfti'hifl 3 t*i^t °ti4 T iiO 4°f> 4 sr^ln tot4 4^14 ^hT4ti Hindi 4^ *d\ "4 31 m! Rsol ^4 q®il 4 t R^4I 3*i 

aif^Wifl PT 3pt^ TOt 4%^ ^1 3T^T qujO 17 HT^ n^T Sd*-! I y/11 4) ^ ^ ?7 ^d^il ^1 77RR? III 

35. ■=«( 

'ft 3Tf4ro4 3T«TO 4h4*l|{l TOff*T HlpTOlO *4 ^ 3^17% faPT fe4t 4t TO ^ '<j<$;f4 TOl 1 jfS 4) fat( ‘^15*4 
"4 qil^ f"if4 qnl ^TT H«r><^ *TT ''WJ 4> Vn 4 3T^T 4iJ? u i qn4 4i q>iH 4* ^1 sflifnd 'tiff e h\*ll ^TT ■3*i^> Rm, TO^I +41°hi< *i<?f 
«t>Vii ^tt totp wf hM< ii i 

36. 'RRTO'!(TO1'TOT4TOT 

344to 4 37«T^T qi4-qi{l— 

(to) famft>4t4*4' ftm TOiq 4 l ^ fr, , qft^ , ^T^r4' to?to4*t, sfrqv-s^s^f (^n)' 5 =tt3ff*t TOp^TOTfanTOT, 
Rn41 4t yni’jH TO 4l°n HidT "tA'ii; 

(■nr) TO^'H a4pVTO^3T^TOT4^37TO4^T^3fa'^TOTOTOft'TO?t T TTftTn7T4r 

<titf»4f % TO f44 to 4 "4 44 4*1, aftTOTSTtlTO 3T*T TOp^f TO ftrrri' W 4 TO^ , T ■tff; 

(n) ffl4'Ji(4«t> wpt Hutu 4*r, 4Vm 37«ro 3T«r top*tT to wrUr ^ to4it; 

(^) ^4 TOt si{Tb 4" Rn41 HiJ^iPion 7*WPT dMfwfl tpT felni I 

FT^taTUT: 

■Rrror%3r4tror%"fro^ “^NrRwwpr" ^■^^4twi , r^T i 7feR(f^m%3TOf?rTOT^ ) TOt^'^w4f%f^ 
37^TO7^^W^^w4f^^TOtf%TOT'4*3TRfTOTO^^a^TTpT3fTOt 1 TOT3f^l^Rr, 4tf) 3Tf^tW1W 
TOT *jiTTOTTO% 3TKTO ST^^TI^TO'HTOnt'qT'^ITr^TTTO^'^ STg’TRT'^TOTft't I 

37. 4fid at4l^i 

^ aTftrroft 3T«ro TOfroff to4 pt froff ■#! wisp to ^ ^r ■pff ^ttt i 

Wfcft*,7U| : 

l^forf¥q^%3l4TTOT%f^‘‘#T^TO^ ,, ^T7TTO!m: 3T«TO anTTOWT: ^ STWf^TTO^PTOTOKTO^TO t, ^ : — 
(=P) VIlOIH TO?i ai^ ■‘TP^T, 

(nr) ^TOF^nTn3?TOTT3Tg7ttT, 

(n) ■*fprtf^ra3T‘ c 5f^rpi, 

(-E?) 3i<dld <riirfcC*7 l^OI'fl, 37TOP 

(n r ) 3iqi«-ff^ vikIR^, 4Vfnro sttott ^-nM^aTO ■#! p^fn to stttottp i 

38. y nf ^«r f 

TpT 3TTOW % ■^froff ftftTOTf % % ftpT, 3FT7 ^ 3Tft7TOf! 3TTOTT ^4 ^k 1 T1 ftPr^4l TO nTOTOT TOTTT t 3T«TO 

n^w, sr^TWTn 31 «to f^f ^ r i TO i nTTfrn t 37 «to "^fro % ftrff % %( ^tRtto srero tr% sr^tr % ■pRr^r to4 toto t sttott 

^■jy i lfH vjrf -3RT to 4 TOTTT t 3?eran TO^TOT % f^fl TO4 % ^t*ff t, 4H ^1 ^ TiiR<i4f 4’ ^ ftvfTt 13^ 3TRTO arfw to <541 

itWti 

i. 3ifijTOfr 

(n? ) »li «^us : 

(i) f%TO TOTO ; 

(ii) TOTO^ft 3T‘HT^TTf%7T TOTTf^TO^TOT fWTnTO ; 

(iii) h^mRi <<an ; 
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TOE GA ZETTE OF I NDIA EXTRA ORDI NARY [Part III— Sec. 4] 

( 73T) : 

(i) WRTETF 1 ET 3 TT^T EEETOTTE: 3 E%‘^EE^ 3 ^ei^T 3 ^^^RT TOT^ 

U) fE^EOTETER^TOft^E^ fEE^T^HETE . 

(iii) 3 tP<hii 4 dorPiqRi; 

(iv) EETE EEpETEp ftt OTt fEEfaFT%T[ STEFEFTEF? TOTt ; 

(v) Erogfti 

■pTCftOTJT: 


fT^-iR’ifian TO "TO ftrfEEE %> "4* ^ii fid Eft Eftfe "*¥ EFf TOdi ETTRET : 

(l) fOTf 3TfaTOTfTO EE ER ETTO RT?ff %3EJER, f^TTTETEF TOTOfl Ft, ftTOrE ftTOEtE^TEETEWT ETTTETOT 

TO) % TOTTE H 0 ^ ET ^RfftlTO TOTE^^fftTO TO <l°f> (TOl ; 

(ii) EOTTTtE RE OTt OTTO? TOf % 3TTETT ET faTO EfTOTO % TOe TO EEE-ETE ^ ROTT TO ET TOt ^TTET ; 

(iii) fTOrt TOeTOTTT TO ^flT TO 3TEE! RR ftrTO fflR EF fEETT TOTO % ftTR ETE TO TTTOET t, TETETEE TOFfETT 3TEET 
"TOTO E TO, ETEJ; TO% ERE 3 ftTETT fTOR ^ % E7R fTOTO %R TO TORE ETET EfTR ; 

(iv) ERTOft % TOR RlftRR OT<ET 3TEET ^IITlfTO EfOTTTO % fTOfTTTtTOET % RE eTO TO OTTO % TOr ftTO 
TOTOTO TO TOhIh TO TOet 3?ERT WfTO OTTT ; 

(v) E*TTET TO - ET ER ET TETETE^E EE R ERE EETO TOTO 3Rf^7^TTt ETT FE EEET R TOTO TO ET ER ET RFTPTOe TO mOOT 

ETR, tTO <iM EEdT t) £ ET HR TO 3THPE TTR^TT RITE "El 0*1 ET RWEfRR’ ETrTO T^ TO T?eTO ETRTRT ER4f^RT TO; 

( VI) ITOtff EfTOlO EE, TO ITOffl TO? ET HRHT HftEl$TTTOE % <?l<f~l ET 3TRRf .RE YTcff El hR^I^iERt 

% RtRFPE PtER]’ ET 3TT^ff % ^ RTRT RR RT REREtH; 

(vii) ^ti Zlfimft 'Rf? RfdPd^T RT 3TTET ^3R ft Rt ER^T R* RTRTE^f; 

(\iii) 3TfREERE^itRTE^RRTf^ 

(RT) ftRTt ET OTT % % 3TR1TRT 3TW1^ ER R Piy««l 3TftmR ^TO % ERTRT Vt^ RT, 

pTTE% fETT '^E fRREf fOTT RET ET ET ^REft EE ERTf ^ 3T^ETT TOR R?^; 

(13T) P+><-fl ET RiE< % Wvtd -SrfE^Kl Rff, TE tiftd! ET E)ET E^ RT^f % 3^T 

(E) WET % EFT % EE E : 

RTEJ Eft "?E ftrfEEE % <a u ^» 1 % 'TO Xa u '5 (E>) (i)"R (iii)^ ’Prot TOE Et ETnft TO RTRTE %, EEftTR 

■STRlTOff E?f fttE4* "^JTO % TOR Rifiaci fTOJ TOTOt '3ftc "3^ 15 ft'll Eff ftfftft 1 ^ SEfftlET ^qftr 3TEET I^vD EEt -^TeRt 

^ WE ElfRTO^ E3JT ER, % EEIE TO faRad EETE R^T TO^ TO ETOE ftEI TOJET ^rfETOft TOT ftro; EH EOT 
REFT ET, Eft E?ft T^t, Et Hiftd EE^ ^ RF^ EOT 'STfETOTf TOT ftETT fRET ETIPTT : 

RTEJ EF ftr ETJT TOE dMi^ TO TO^ TO^lEE TT^TE FETPJTT ETE ftiRan ftETTORE! 

ftrfrsrff ERE OTtRRR EfETOff TO ftRTOR ^ETR^Er^ft 3RTOT Rlfft ftET TORET ^ftTTOE TOTOEft ftlW %EE% RTE 
OTtR 3TEET OTtEt TO ET^E ERR -EVt 3TREI EOT TOrt % f^EJ RETRT OTER : 

RTE[ EF TO fTO Eft RN TOft E?t ETTOETOTT EF? % Eft : 

(i) ETETO" E Eft TORTER fTO^ TO Ft ^TTFT t, ft^TTO 3?RET ETapRTTO TO TOR OTft TO REFT TOT TT3ET t; 

(ii) ^ '3TfTOTOTt Et TOTE EFT-3TtElRTE ETftt ftET t fttE^ E^IRR’ ^ *+»^IEK % fTO? fEEft EPE TOE % Eft 
^ TOE EET %; 3jft 
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(in) arftrenft^waft4tfe^%aM ttr 4f^ T*fafiR * tr fferer11 

n T&tetft 

(O : 

(i) f^T ^vRTT; 

(ii) wRl^CI icl'-HIW4 cfX'Tl; 

(iii) 6 R^Ht ^ft aiqfa ^ ^ni "’jfe <1^> <<sim; 

(isi) cF^rarr%’frn^: 

(i) ^tHt; 

(ii) (^R&40 ^tT%^3RT; 

(iii) 

(iv) "TO *hh<^ ^"^^erTT ^<HHH % 3Tft^OR W 1 T^ i n T FTT% TTt 2 t^TTT 3#RP7R apjrfk TTO? JFT^ f^ VXl 
7W %7R 4* ’Sf^ft; 

1 (v) ^ 4 ^rorir^ft t tt^ 5 % fWfR % %r^ ai4l j 4<ii 4pfr; 

(vi) ^RSTferkti 

t TT^T j ^TTT fifT ^?hf T?TTT^ ^T 3=TT^T 7T$FT HTftWRt % FRlTOl % TRT*T Rifian 4f ft^TT ’3TF37TT afk 

T^TT 3TT^7T f^flSRT <HkN T^T ^St RtR % fe^TT RlfTfl Rjff ft^RT afk ^11*1 f)4 ^ft ^i^ J f) Rh*n4 RTH ailflH aTCflJT 

^UlMt ^TT 79 ,J £H *tH4 afk 3TTTT ^TRT^ "% f^TR H^Wl 3TR7R 7^ Mi'TJ q?f 'ft f% °ht^ ^ °tHI^ Tfft 3RT^T7R^Fi7TT H?(T ^14 

(i) 44 HIHMl 4 fro: 'ft 7 ft ^rmT t, ^ Pl^lTH 3T«TCT «!<a[wi J fl wtt4 ttsrtt^; 

(ii) 44r4 et>4-qi4 ^ ^K TJ i qniaft 4lfd*1 ^tr! Rt>^i % f4*-4 <s4 qi^iqR aftr (J4 q^i’ciu % ftlXf f4ci4 ^(4 %^f4 

3ftT 

( 111 ) ^^Nnft 4 °hK ,J i qai3Tt 'll Id^ % 3i h 4 ^FTR 4 '3T7% 4w "^t 4-4^51 7^1 °nK ft’RTT I 

39* wIch^lT ^T atftj^FT 

ftfWT 38 ^t 3T^^T3ff TWFT M^T^TTt ^RI TOTT ^TT 7TO7TT f : 

{^) ttRt 4 3TTRR 'qT 3Tftr^T7t ^+nTTt R7 ^^^RTmT ^ 'RTOlft 

T 1TJ t ; ^WT 

(75T) W srfaspRt 37^rr fih^^Tft ^fr OHIMTTf^TT 'STTTtR ^ ^tRt d^7l^l W 
(tj) ^nri srf^wr 3 wtt to Ft T mi t; 

(^f) wi feqt 3T^T W1 7TT=q% ^TTT «rT; 3^«Tm 

(^) w W^FT 38 % Wt^T ft^tfRT ^rf^T^1 *qT^T ^TRTI ^ Wf «TT I 

RTnjRFfe Wm38 RlRsTfl^* 3^^ 

% 7T m ^Ft wr 11 

40, ^51 % yif^n ^T 

fqfH^ 38 % aTTrh 3ftr 3rftf^n ^ Tiftn ^fRnr 3 tt^?t ^ ttot ^rfV^ift srcr ft^ft -37f^Rt ^t, ^it 
^ ^ ^ft ^ f ^ftr ^4^n0 ■rtr^ f^Rft orf^FTft ^ ywi4H>r?T wt 11 

3TftTORt, 3TR%ft^^^lfn37TRtftm ^ 3R177WT3ff ^T 3TT^ 37f^^jR4f 7#^, ^ 

4f cm'-Uh f^Rft ^flftnwft ^Pt -11 fn^ "^R TT^pft if l 

41. RTRRT^Tt^ . 

f^ft ^t?t % irtrr ^tt vft ( f^rFn^T % i^r arf^T^irf ^r^rr 3rf^r^Tft ^fk w , ^4^ift%7ft 7 R^ ; TT 
■4 ^rf u r fa ?r 4rnf^r f sfrc ^Hf ^ ftpre ^Tmfw wlmj ^t ^pft t ^ft ttr ^ far ur®qf ■'ttr^ ^t 
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W7TC "ft TORI 7737*7 37^7*77# 3# ^4-qi{| T^77ftT#77 ^TraWWp^TT^TTOTT 

%%3T7Rfel ailqquft 3# ^4^17) T?Nf 77$l*7 illRj««[ftTI3>lft7ft T 77 3iV7'S'T'#fi % <n*ni< T TH-anttHf ■'Tt wiai^ 3lfa 

'JllH.'fi aft< Rilaqa 40 % 3iq47i 'Jii-q 4)74 4>1 7lRffl 3# Mfihkl, 3 iRim 3777^77# ■awl aii^ 3iftj«t>i■(! %■^THiT’ft" ^I’d I 

42. WdHfih*7|l{ 

T1 ftW4‘ #*# f^FTft 3J777 % iftft #, ftHfaRa'TITnT#*^ 17# 377g-qj 377#7 mr*77377777 tfa^37f#FT7l 

37 * 7*77 wTrfiuqisif'w^ wmt, 

(1) aifll qp 377#7 H'llHI aimi % Rp 4)ii 3|R(4)|ft 37*<q| q)4^ll0 3i jhkicIi 377f#*li 7o<1l % 37*747 3 *h 4 ^TPRlf^FP 
q> <7141-1 Rf5*77% 37*7*77 ai$| 3n4>1 'Jii-q afR r*HI u i' ftf <R bqRwq)'4ft 'i^uft 3fft37iq*qq>q| <ft41 ’'lit 3iR(q>|ft 
37*747 ®h44lft a#7 37*747 31177, 37W7777 4ft TI4"4", 37 iOmI 4ft aiiq -?4> 5Ki TJx'T'R a^T 4ft 3J7 %, 

3u44l 4ft aiiq oh'^T^I aiH «*^Cl 37*747 ^>-sOh *id4iai au^il'i 37*747 37^7■ftfll MiRiq)<, u i |317iqii 37*4777 3 i;j 4)<7H £ t>\, 
4ft# l ft37T774)lft%; 

(ii) 4ft37i4 4ftiT4^4TR74K4^%41^'4*fl4 7J7f#^'7^%f%37ft74)#31«747 4rf4 , lft%fora313*17# ; 147 

4>lt4li 47Tft4fl4*JH5'y*<l HI4WI 44777%, 4P %W(l4 4fl4i4l 3714t4 37*747 t£ 777 37*4 4lftl4R'7| "^ft 37**WS4^744 
■fif ^ 7 * 74-^7744 47 Ri# 7 4ft 44 ^ 3774 #it% wn %% 447 44fti4 37 ^ 7477 $ 37*747 47*farft % 

373711 # 44 r 4 >lt 41 ^ 4 ft 377 *ft ^|R 5 >< ; 

(iii) 4f% #4^4 44%>m 3714# 37*747 ^37*4 41^74^4, 'JlWlf^RTHOTTjt, 4ftTFT4TftWTC4v##414, Wt HlttWlft 

774 f Rp #*f #7 ^*Hk 1 % ar^iraRw ■srfwr^rr ttttwt 4ft "31# 774 , ^ f#i44 % 3##7 3174 

# 474 ##^ 377 * 5*74 37*747 3774# 5TC74lf#7 fa# «7R«1 4?T#ft3l7 y4ift% ; 

(iv) 3 TT 4 srfiWTfl 3744I #fr£ to 4 ?r 4*34 4 #n 3 #44 #M wr 47 fa 4 nft 4774ft 44 %^a 04 

wfcm sTFitn ^ »Wr T TT'f%*Fn strW a4*rar ®nfrqf ^t'HETfrnfr, ^?f wrr^%%Tif*RRf^T^T^)^T , t ^ 
’fferPrqTT 38 %3Tn^^W^^^W1T^'^l'?T T Tn3;'3r^'^^3 : I«I^T^ r 5f ^ ^q^qi STT^tn^fl'TrtT 
■<R f%E5R % 3TT^ wi HlfawO T^TT I 


^stflTWlsi'TO^F^’enTt w^mT^pr^ql mhi >iiiij,’n^Ri<s^^ wi^ftwrarfttRm, 1988^^13,14,15afa 
16 ^R m i[4a an^rof^ww^^f^rt arewr"^ arjf^r, y4l3n%fi?n^ 37 * 7^1 argfan 

37«73JT aTTft7lft^ ^T7^fWa7^'7TRRT^^3rqIn' ! T^f'f^7r% I 

43 . *7^nw% fWnql'jji wfn4u 

^ra%^7^T3H^, 37^7^37*7^^4^ WT 317^7^ ^ ^ 37^7 ^ ^ ^771 

(i) ^ 3Tfi7^ 37*7371 ^STTl "# ^f^raR % anftH ^ % ^R7^ 37f^f% ^ 377^ 7RT ^ # t ^ 

gTRTJrPfTn^f 37T^% 1 77on7I i 4t 37^S!IIHfM<6^)lt , ^' 3 nftT^7I«7T WHi 1 ^ TT^i7T*7T aw^ 'H37V'4' ai'Rla 37i^vfl % llRfl 

^ 4 lan % 7 J #77 ■% TTTT 3777 ^ 111 -^777 ■P77?rf#77 3Tfl7Wl 37«7W «h4^lfl aTflj^flfni 77T#J ^ ^ 37#V # #HI Rb# ■j'flKI 
^Trl % %tj; ’’IFf TTRl; 

(ii) 37ftT^iT7t 3TmT «ti4'4(l(i f^TE# #T75 3i^7ll«Pi=b M7W ^ % 3rflT##7T ^1 Hl(i<a *f>l 4<7I 'Tiff HHl 

■37777777 ■'Tt^ 3T5?T7##F ?fir#l^ T#ft ft> ^ ^T *77 3T? 7W 'Rp ^tilt^lj 44*ii l -fl itTI Pt 3777ft % 3# 1R7 T aiftlH aii^Vi 
■##■^7^377777% | #irf#r 3lf#7Tft 37^73(73Tp7'8[Rfa'|3Bt fll<1«l %"*7T77 ^'fln 3ft7/37*!W V% ^Tlff «A‘h I oblJ.31^T?I 

Tftft3#-srfim 377^1 % h i Rt i ^ T ro ^^nRr^wv^^nrTH %fa7i #7iftn4RaiHjl 

%i 

• # ^ \ch T3T : 

fg | #7 l (#bK 3# "PTPTP^T#77ft^Rt W7, ar^TITTlRw obiiqi^qi afo^TTSjR HiR)«nift 

^777 3 #R 371^77 # -# 777 ^% 77»T 7 ? | q> P^M, 377 ft ~n7%T I ^57 37# ^737 3^777 37lf#P17f % 37l#7 377^77 % #^777 ‘#771 
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45. f4<4*R 

^rfWO inPRirfr &ki PiciR*n Ptiqi ^tt trrt ^ i 44 Pici^n ^tpt, ^rf^i^i^l ^qqi 

^4^4) TI^TRT ^ ^T J^kFpTT : 

1. 3lftr?TTtt% HIH^ — 

(^) 

(i) Pici^'i "4 nh 4> fci*^ <j*h *^01 °r>11/3 "^fl Piciqi ni<l<a ^ hso! ^ <$i ®TT Pt>41 

(ii) RR — 

(^t>) Rft’arm*P*>gi<i <j*h i/2^RF3#rc>rct Pi^h^ akI^ 

(tst) f°t>4) qi^rt ^nr ^ ^tktY ^ Tfr 3T r rc^ ^ fpR T pr rtt i/ 3 ^ftr Pici^i 

3R1R % f£Tt£ ^TFT ^T 1/2 I 

(T3)Vrt 

PiCiq-i 4^4 3Rftl % 'WR ^i 9 \\i 'TrfT^T^TT 3TR Vrit ^T R^^‘4TH T R'^Rpfr <a ,J 5 

(*0 %3^r-7g^ (i) sjfr (a) 4f faPiRtet ^^ tftrt 

^TTTTtTT I 

2. 4f— 

(**>) TJ^tR 

(i) Picifli % ?fN *isfl4 'SM ^jci 4nri ^T1/3 ^it ^4^1^ Piciqi *^5t cnO^Jf "4 <^i *7T"^T^ P*>41 4t 

I 

( ii ) qiq 3iqpT% fci^ : — 

(R7) qf^^JTT^ 4^t) £Kfft’H! , l)’ f 4 TT”4 ^ ^icft $ 4t ^Tf ' F JJT ^fll TT1/2 RF ^4 ^k 1 Pioi'qn Rit cilOo ^ 
<^TFT *TT ; 

(is) %" T T?RT^ T j n t v -iR; m4Pj/t^N nft ^i^rt fant y PiPff*r(Rf) % ^k ,j i 

(R) 'Jif*! <t\'\^ qis<) H'Jk'il &ki ^ r-1^4 RT 4^41 % pF i fi4 , qi<^’’R qcn^i 

^ 44^ "®fit fWti mint ni4<a ■^'??: h? 14| Piriq^i % qi^ q4 % qic; ^it 4t qiQ "^f 
l?t ; ’3R 510ld 4, 'Jli^ "4 «^4qid ^4^14 % % “WO 7 ! ^^ 

Frmi 

46. <4t 3T^fU3f|T TT^nS HiHdt^>T 

Tf^H 3TTftTO&, ^ cimi^ TFR W ^TT?R ’TT Pi5^1 4t ^ TTOTT % fe 3^^i<| ^ ^4^1^ J J^RI H% "3Tf 3Rf^, ftTTFt 

RF Pi Cl (4^1 *5H % feir TpciPsqqi, *3lt 3R% Piciq^ %"Ptti ftRT FFTT, % 4N % 3pR ^mi-i f^RT ^TURT RT Rfe 

WT 3RF4T PfPt %T ^ Tit pTTT ^ RT^T ^TT& ^TFf fw ‘^TF T [I pRT^T 3mR Pf 3#^Rt RT ^4^1<1 ^ "F4 ‘J5TRI 

qiHM ;! T>t 4 %iTT^ RTRifFTT h%mi I 3TT 3Rfa '37ftTO&Ri ^4^1^ Piti^Rt41'i %, ’^T'^FTr^Fr yiP>jtihi<l Pr^f ^e) 

ftRTT^ 3Rp4 RT 3RRT % TR 4 RFTT ^TT^'II Rft ^ pRl^T ^ R^afer R ftRT "^RT Ft I 
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47. <*><4 3i(T|e»>K 

(i) Rtxfl *ifW1 PT pit 3P Prf'IPPf % 'Jii<t fpl4l PlitP% 3 i4Ict «t)<4 "^TiT pf^ofcK FtPT 'APP% 

Ruil Pit ClPl J t>K e f) <**i it PPifafl *^<(1 I 

(ii) fiio 3 ii^i % (4^* P>t 'Jii'fl Ft xi v <i 5*14 pit ni4<3 it 45 f't'i % 41 <H farf'IPP 48 4 qWd ^ihIctI^ 
mf4°t)i{) %PIP spftFT wwjn pit''Jfnpft I 3 i41w1*h Hifppvid 3 i4)ci PT faPIT «t>Vn ^ttl ^ifaPI^IF: 6 ♦nfl't Pit % 4tn< ■sh^'KI 
PF^P -3# onVn I 

48. 3l4tFfl*I UlftHbl'O 

PPfFT: 

(i) pt^ % pip pit Jii^n tft WPajPT ftfcppif pit uf4r<i pot yiflj^id t ; 

(ii) 3ppt![T% TP pit THpft 'Jici *1*1^ 3TPf PftTP PTfpPP^% I 

49. wfltf «*jt 3T^IT 

h 4W di4lei % Pi*^RnRan SPtBTlPt PF hicii Ri>«ii ^i<<*11 : 

(t) ■*nrf^rf^snrrTflpt-»ravirTr 4 - ’TPFPitPiTFPt3?tT3 3 rPTPPip , i hwiKT^RiviM vi«;is«k'&'3p*i 

TfWt ; 

(pj) ^p4‘pptPFTPT^faRTF^PFPPFF#ftppTipp'4''i4'^i4t; 

(P) $«4 3i^f^RT < 15 n RiPiR{'<.ffnt ; 

(p) p^'d'tPrfripp ^pit «*4tfaFPFf pitunpfti 

OTPTPV 

50. 3ll< ^*1 5*1*11 

^3nppi^%3pp#i-^3^p%ftpt3ifPTiflPT p 1 4piflpiT^%'$p^^pti^iF#t pftiPTitPiPFft 
' % pfap PF*f fttPP Pit <JPTT HfH" % T?tlTP pi P^ ^PT % fan Ft4 I 

51. R*llPd <*>l TTPP 

(i) ^Tftf^pfaTT^TPrfPTflpft^PPTT'^t^^P^P^^^^PFEtf'^^WT; 

(ji) ^Pit^^f^PfaPF7tTPT4pnt%PT5tlPPRfi^Pn%PitftpftT4* flotelTftP^PRhl^^TRafRP^PPIT 
Ft w^t 

(iii) ^3TfVp^TT4pr^%PTP^4‘1^ip^^rTTW%^lPP^iltprmi't ) '^TP3fkp% 7 T , 5%3PT^ff^'^'PPTT 
TftTnpt i 

52. ^rFT-'gftS 

fWt ^fpptp 4f fp ^fpptf % urt«h 4i«i4f3PTpit IM4(^aipfa%TP'Fft p* ^'jf* : 

pp5 pf % srftrarft pi p>4-4k1 fp^ Fft pt pt^w FRtrs % ppp pi pp pf^ pit pf# Pifh? pit ^rrjfe 

•OTtrftP pitPT ftlP PF^ 4f PF ^P11 

3PPTPVI 

^#3flT*l4 UJPTWPPP 

53. 

fp faf4p p f % m i pphI' % 3Pp#p Pfirp# pt < m4 , qi0 Pi^fciftfln M°M<P)t ^<41 % fonPra FtPT ; 

('P>) 3TTPif#PT ^<^41 
(pr) fpi^TPTf^pnr 
(p) 4 Ihi(I 



[VFTIII—HP*F4] 


: 3^rmTT^T 


(**?) ^RTHTR 1 ^ 

(HO fa^TH OTBfHTHi ^2t 3fa fa?fa T^t 

</*0 

54. ^ft HTH* Hft HTfafl UTO TJTftmft 

^st ^ ntt wfarr-ri hot infold Hit fM i 

(i) Hil HfHHiH % *t* <?IHl 4(fl r°^' ! -ll HI «rlH)(1l % I OT +lHl Hit SlflHI'-lql ?)'?! 7ft rVi'tHI HT HtyK Hit ti^it ^t Hil 

Hint rthh hh^ fafafiifaHiR hot UTf^rsrrrd % hih ^rfain 11 

(ii) $Hi gkl af-qq HH?t "'3TI% HT ^4^1 FT HIT HfHHiRI HT «ti4qi(l Hit 'HOT '3Tfti«tikl URT «nl4 FT HTFH *pOT7 HI HHRTf 

t: 

• FH5HFfa>HfaFHHOT3TfaHFftHTHi4Hl*tTJOTOT^HTF*t HtHFOT^^OT^FftHRfaH^’lFfl^OTWHcfte^ 
% fan? fail? OT 'HTRTfa^' HTnf Hit Ffa Hit FTH TfaTT I 

56. $ HPJH 3TT^r HT ft# HTHt HTT WTH 

fjjl F7 FHT -HtyofiKI FT =f.4qk"l, UTH TfHi fai faHtft OTHHT ®T^?T F HRT faiHT FHT Ft, THt HOT FT ^<il FT 

HTFH 3TTF7TT HTFT HF Tgft FT Hfa 3 ^ tfaTH RTTI 

57 . fttfOTTtftH arfV^ntt ht Hnfnrtt £t ftw ^ F3ffar4 n?ft 

58. arraftHHi^ 

(1) HfHHiRt HI Hi^Hlfl T^Hi ^tfaST'HH H' 1 J>ct Fffalf<afat' FT 12 Hifa faHH Hit HIH.faFHi TgJTfa HOTI F : 

FTHJ HF fai T^fT HR HR faH ^ HfRHi Hit duHifakoq ^ft HFt FTt HIT HHiitt t"; <fifa 

FTHJ HF fai ^Ht % HTH OTHTRI Hifa fifaf sftr RfaHRt' Hit FH HR ^ HFf Ht^T HHJJII far TJ^i HR *t' aRJFfaHfa 
HHHR VI: faH Tt HTfalH) Ft HTCJ I 

(2) faRTt3TfaH)T^HTHfaHT#Hrt'3RTHftfaH%HOT%#HTH4%T^3OT^HHTOTH)TH^^3lfaHrHFfaHT'3H% 

RTF % fan? T 3 ?p fan Hit TR ^ HOTJHTfOT) HTHR HT HHfafa Ffa I 

(3) (Hi) HfHHiRt%HTH^'^fai#%^P5THfa^'3H^?RI'^fFft , n^^lH)RHH) ^1 3TOTtHpf H nfant^3OTtHT 
T ftd Ft HITT^’ft I 

(nr) «k4 hr > %HTOtfaRft % rfcs r : nfa hh%skt ntff #h$ OTsfaRHi nit ^ ^ot nr h)ht^ ^f 

HttHffar faiHT HIT HHiFT ^ IHF Hfalft ^ft fafaHH 60 3 fa^fftF HTH 'sftHRt ^t HffaTHf % HfaftHF FRft I 

(4) OT B l ^HHi ^gt OT- fafaOT (3)(Hi) H«TT fanffel ^t fafaOT 62 % afafal fa^fa aTTHifaHHi ^ft 3?k 

fafaHR 63 % afafaf i>l Rh?I faiHt OTTWT'^t'^st'^HTeTHFfHt'HTHHRfrt I 

59. f^tHlfajSFTT^Jt 

(Hi ) F%9Tfa[HHT faiylHrfi<q i ir^ : 

(1) srfilHfRt Hi H5*f HRt ^I?t FT % 11 fan % %(T^Hi fOT % ftTHTH ^ fa^tHTfaHiR ^jt HiT HTH Ffal: 

HHJ HF fti faHT % HR”? ^ '$$£( HT ^HT %>'H?RF HFfa ^ Ffa ^ ^ Hitt faffarfaTHiR ^t Htff # HT H%fa I 

( 2 ) arfajHiRtHTHi^HI^ faiflt HtHOTOT^^RTSTfafF fafl^lHjHik^jt^f ^FftH^^jt «nlHdlH)J. $*14 fa^HlftTHiR 
^t Hil HTH FfaT I 

(3) fa^farfaPOTFT Wt HRTT HfaHOT^ft H?t HHfa ^ifa^ ’JTtRffalfaOTt RfaHiTFHiCRFfaT I 

(4) 31 faOTSR, 1989 180 ftfafFHiHit OTfa^faRfaP^RTTfaHiR^ft 3fal HOTft, 1990 ^ 240 fanOTfHHi 

W Hit faTfalfalHiR ^jt HfafF Hit HI HHRft 11 
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(73f) f{;*4i fmI 

(i) arfFFTKtin fMr! ^nifFTtFifaFiiii^t%snttFF fit 7rrfrar"RTF^I ffiF nij/n E stf- mfrarijjt 
artfanti 

(ii) 3F afl^FFt' ■'fit fFFT F^ FHIF FFTF fFFT FT! HFTFT f ^ ?1-Wm ( 3 ) C1) Fit 3F(fFfl FEtW Fit "TO Flff 

FFltt : 

Fi^FFf%Ff>;imFTfFFiKtTFFTF^iT^tfoftFTFtf^F'FFFFf *tt ffi afrr% ar^rw ^ ^vt 

ti^ni $ I 

60 . ^mfr^r 

( 1 ) aifaFnit FT Fi^Frit % Ftatit ^ F FFfFF Fit fFFFf, Filter %^5I 

F*f Fft 'JHfO sftl FJM'T^ % FFF fttF *f FT^ "5T# ■'fllt^n I 

(2) (ft) TP^t^i ^r ^ ■5rrt^r ^ 5/3 ftjF Fit f* i£t fff igft urit^ FT*t ^TFTTFmTTT'fo[^F*'3iT%£rs5i 

n (4 FF 41 hkI (j <^41/Ars'd <71 T <EII PiHrlA <=l?i fA^FI Ml 'I'll ^ I 

(13) 41 Fill tJ^il/Afeotifi f^IIlF 3TfFFEl FT <ti*-(’HKi Aqif'i'jTl Ft-I FTF1T T? FT ^FT ^ FF ^ Fk^i %, % 
^WTfTff% s^tt ifif-ff Fit fttRs fft fi^ft ^ %fe^i frt % fan s/3 faF Fit ft ^ w Firt F?t sr-jt# Ft FirqFt 1 

(F) J1F fFR-fl 3lf4etil<l FT Fit Ital ^ sdl'HlFT FI3li'r<1 ailfll ~t FT FFI«dM "^f IJ^J Ft 'J||(fl % FF FF 3h<?|''fe<, 

FIT fFTF^’Fit'for ^ FFTFT FT fFiFTFFT t FTFFFlt^JFJFt F^ t, % FF^ FTFt %lfel 'RTF % 3TF (1FT yC*tFi ^ 'RTF 

’A* 5/3 Fit FIF Ml*i|{l ^£l/AD sfiCI Fit ^Fl FhF Fit ^1 j^Tci Ft 'jIH'/A I 

(f) ftft 3rftmfr fi FFNrrct Fit spfifcFfF ft f*tFTFF Fit arFfa fit FtFKt igft 3' ‘ i$f-1^fit'' % ff3 ftft 

FFlf, 3TF#FlFllt^/4feFiF^%^FftFI'5TFTFttFTT%'FTI : TtliFFi1 FtMIltlg^t/AfeFiW IJjtFif SlfFFTFH 10ftTF%T3T«TFtF 
"l$F-fFFF” STFfF % ^ 3TF1IF^ VFT^'fTFtfFFTWFFT : 

RTIJ W f^T «TMkI ^Jt fFRfFfftStF FRtf % 37tertftF'3F^ff TTRIF ^Ft % 4l<li Hp^n ?TT % :— 

(i) 3TftIWr^tl^4^n<l vfo^IFT 3TPt 

FI^FfF3rfwt^^'^F^tTft^TTt^FH''TSIIFTt T I^^RTfr ^Fft^rfWFn RTF 

■5F)t^ =Ft ST^Rfil FH vtli ■'R ^ fTOtil ^ % 4^1 '4lFR^TlfFFiM I3T^ ^t ^ 3^4 FtI Fgfg-Hl "^FT Ft 'Jll^'ft 1 

(ii) FT^TR tt 4 ^3TtRKt /4fF«6N R11'14tftl"P 3T*TIFI fTFP’ a ITR , ft I 

(iii) =hl *-^1^44 p6*nl F^-ifty)rH^6 ^ki 'JiiO P^hP^^ vit y*il’ j i^H. ! i Ft ^0 ^T % I 

(lv) , 4l‘-ll<l /APfecfiMIJjtFtt ’MMIT'-o ’’TFf^KFFI 3TT^% ? , ^ l + STf’Ttifll T tT ^4^141 ^ ?R 3i|i<i'H FtT i(*Hi , - , f-FX 
3FIJF <mH % Rny, FiF <n°f>6ii ^ ftf> ^T4 FF FI WF Ft T F ^ I 

: 

1. fFFt^l *t>t flllHa FFi 3lf’4FiTft 7 TI Fi4^l(l '^Ft'^f ^4 % 1F1F 20 f^FFpt /*tf^ a *i6T^t'’?iT M15( $mI I 

tJTT ^jt 180 tFF FoF HfFF Fft Wtft ^ I , 

2. fF^fFF FF FTItI3 ^ 3rfVpRKtFt *64^111 ^FT% Fr^Tt’Tf %f?T3; 20 f^F Fit ^flHTll '^Ft/'il(SFiM ^ft FiTRTFFtT I 

61. 3HTTunrrn|ft 

(1 ) 3rfN°6R| FI Fi^FTIt Fit STFTFIIF ^^t FFt 3TF*FT "^t Ft FFTTift "afF FRT Ftt^ FIFTIFI FtF F Ft 3?tl FF FF 
FUFTf FFT 37FfF Fit ’FTF F IFftt -p; FTfaFTO Ftlt 4tmit ^gt Fit ■'FTFtfFF FFf FtFTFIFT 11 -SlfFFiRtFT Fi^FRt FitF^IFft 
^tFTFff aTOTFTIF Tjjt Fit 3TFfF ftiFt Ft FFF 90 fFF FT FFFJt ^FT Fit FFHf 3IFfF % FftltF 360 fFF^ 3TfFFi'F^f F’P'ft: 

FTq FF fsp 3TFTFlfFF) FftfwifFFf 3PFHT Fti % STgFtFF ^ folff aifFFnft FT FT^FTlt Fit 'JFt 720 ftF F?t 3TFftt FFT 
"iTFlFTIF ^?t FFfl FF FFiFT % : 

FT^ FF 3ltl fFT STfFFTTft FI Fi4FTft Fit ^ITFt FtFTlt % FTF^t ^ Ft^ % SEJFtFF ^ 3T«HH 720 ft(F % FTF 3TFtFTIF 
^t FFJJ FF FFTFI f sitl Fti, ^FT N j.HtF'I ^ FFF, fdfelF ^F FF%T iTl^ I^I^TF FFIF F^ FTlFT I 


[HFTIII— 


MTCfTWWre : 3RTTRTRJT 


19 


( 2 ) WI WwhT 1 *? 4i-Rqi f^R^^yH^3tf4R>r4RTRRHl<l ■'fit +Vw4 fV4t 3RR TRFR Vt ^it V 

rtrrt aVt 3 imihku| ^jjt rr 0 ^ 1 % 1 

( 3 ) aroreiT 0 ! $<£4t Vt 3 tV4%^rr4rr fr h4 Vt"V f Ff4 Vfc3 >rtr Vt (g<4) Vt 3 tV 4 Vt rrrt ^RR^fe 

% 1?ff Vt am^fl R^l(f fV 'Jipi MmH 'Jlf^'ttl^ FR <*lfl 4 % IV &1*II*HK U I ^<^41 Vt t l' 3 l^ "41*1l0 RT [V4I 3l-M 4.4 R>H. U I 4 

snw?) "ait tV srftreVt rt RRfarft V ftVrr 4 rtft «ft, rf ftVr ^ rr>rt % % aRTTORR FJ^?t Vt 3Rrfa Vt roirt Vwjfti 
% ftrn Vt rjt^ 1 

62. fayhT31l<fcftM+ <1«l ftl^q $$<fl 

iV# 'SlftWtRl R>4Rl4Vt <iw<J>F, ITMFIV^faKfa^RR.RTTR^'tVRtsrftjRiRt-RT R>4ri 4 % *IRiq R] fyfatf Vs'V*"M 

' j qi?i Rn4 RT fV4t srr % fVrj ^tV IV V^ta rwk % fVnfVJVf % stjrr V^ frt fWr fVRT rttt^ faV* 

$<i4) rrt favW Vt hujCI y«wft% 1 

63. IKjfa 

(i) ^j<^41 V 4f mri RK^f rTl^i <i<* 3iq|V Vl ^<^41 H' 3 j<^1 RT V ^in 1 In y^Ri V VI 

3TRfRRTRVRTR3TRRTRVqmVRRRVt : j^4t' y n rHCT $ ifV^ itw t ^<41 Hpgyi i ^VV^rtrVrkI VtR^t^arafaVT^ 

1 2 R^fft 4 srftrRTRFf FWt i 

(ii) x+jRi ^j<^4) Vt FV41 6RR S4>u VI ^g<^4l ^ WIR ^ll^l RT y°t>ni ^ (V"<J M<^Rl ^J<j4t V RTR 3ii4fVl fWl ai'R y'HK 
Vt^4t Vt R*ftVjpt RRIRVt 'Jim , H R*rfV T$ 3Rjt)R%RTR 4VVt T^l«W*t fWw«b RTT yHIUHH 4w ,; T fVRT W^t I 

64. ^TT «iM*id cl»ii 

3^*41 RT =r»*4 , =n0 Vt TJRJ RT RT <j<hV 4V Vt 4 ri ^ ^ ^ ‘^T^fl ^f^cT9i °HH‘m ift < Jii'< , H I - *T?T ^tR\ 

•yPtr^Kl ^ =r>*4'^ii0 ^ ^qi c M<n % c?l<ii ?l?fl ^ TTt <5«i MRiPif^^l ^?T 0,+fl TlftP-fT cf'l) '■^Tt '3^T -3rf^°r>i-Tl ^TT < ’h4'^l{l 

^?l TJ7g%fFR 59 %'31-r^P4^H (^)(4) % atWl#!"4^1 favhlfashK ^T: 

T TT53TFt'*nj'%'^'^ <64-4id^ 1 >Ft^ 1 4i'^ 4 ^iPi<jti 3y^i ski f^!?iMifV<+>K'^t^ acr^ffer % 1%rQ; 

ftppw 59 %•g T r- ft f^ q , H ('»p)(4) %3T»2TtfH MR^(^^'%'JrMT^Tt%^Tfl T fll 

■qr^ ■'tf 41 fa <f>4^(l % fN»r ^ ^ IV % wp^ 5 ^rVt ^ihri ^n: ^ ^ f, "roV Tsrnt VI 

f^vnif^TOTT ^^41 Vr arV^J % fay, 4ni h% ^nfrt I 

65. 

frra arfV?# "m ^4 ^r 1 VI ^]3 Tfr ^ % afa Vr anV % wr ^ wi ^r tst t m Vt aM Vl 
VI 'q^RT TfnT fVn Vt ^ ^ V ^tb ^iV iV^r ht ^ i 

66. ^<^(£1 eftT Wlt»T 3ftT RHI^I jN 

(i) arftrfnrt rt 4>4^ii 0 fVR fVi ^trtt ■jpVvtt rVVtt 'toV V ^ <j«V1 ^<^41 strr FWt i 

(ii) arfwflRrRVRKt' Piiy ftn wrt^ 4t V%i( R4)4 VW 4^V d^VI ^<4 )rtT VRih (^i #tii 

67. *l4«#«l 31^fU 

(1) STfkTOTftRT iti4^l(l T^RR 4t)l4'JF' J l 3lV^r VFtTTTTTlVRF : 

(Ri) V FftTH 3RH "5^ RF ^ PHyPw % ftTU, ^RF R7 ^l4ilF'J| ^R R%, RT 

(izr) ^^41R Vrrr rut mc rt rh4h5 u i ^R rV I 

(2) *hl4u^U| -RRrV) 3tW fRR3fR5R VtFtV : 

(rt) 3rflpfiRl%R4R4'R™VfV^ ^R^'Vt'®tFRR wftV'^arfViFVlaTVR, 

(75J) RrNirI VRRRRTRT V fFRRf V)RT^TT Vt VrERR 'W: ^ 3TftW Vt 3TV4 I 

(3) ^l4i^F'4 RRR VtarVV V'^RR3TftW)I^RTRVwf R^RTyr^FRFTRT^RrV V^^f|H, Vf RtRRTFt, MRmf®^V 

■^4 RTR Vm I 

(4 ) RT■sfVrr) Vt 3T^RT RR'fRFR 3 tV^ V)R^FHRR^ RRR RRV'JR^ RF^ wfrjfVr % f^R Vt Vte f^RT 

RIRJTTT: 

rrt[ rf fV ^i4y,r<«i rtf V rtW4rt aRTRTRrf Vt rrrt rrV rttVtfr RRR 4' RFf Vt rttW I 





[Part III —Sec. 4] 


20___THE GAZET T E OF INDI A : E XTRAORDINARY 

(6) R%%%R%RT%RTR4RKl743TT^^4RT^3f)TtRTR%RrJimi%TTtRlfc TW^f) ihltf) TJHRflTRltftalTftT* 

f*PR wn m T^TPT RTRRfRRftR^TflR^R^ ^|4 u 5 u I 3T|% R*f 4) RUTf) I 

(7) %% 3T%Rn4 ■*tt ®b4^rrt urt ttt^ argrtR 4 trftrttr 44 rt r?T^ aRnfuiPT wi r4 %rt wprr i 


otrptvii 


fafau 


68. 'TfawifafaTraT'fifrPT 

(1) ^3Tfwrt^T aE4^K , i fire% »4 ^i (l Rfoaqftffrafa srRM^«j q 3 rfafirm, 1952 (1952 rr 19)4 

% arjjTTR fT-m 3mr?r 4 rt ■'jr) rr pf) %, Rj4Rr4 *rf%R faftr rtt 7ttrr 4rt i 3t%rtt4 rt rt4rt 4 sftr wn hPto 4 %>rt 

aTT^ qidi 3 i4i<;H ow^«M -STf^Pl^H % <jw«fRf % 3 i;j<hk 1%TI I 

(2) (ap) afr4q i (l Rf%Rf¥4 afr;reM RRRRarfaftRR, 1952 (1952 rr 19 ) %RR44f %34 t4r 3rr4an4 

■rt rt4rt4, rrtt arfaf^RR r4 rrt ‘6V TJRT 3JRTI VlRWRt’ RRRR)R RRTf ^ HRTT +1 Wl{ £RT ^RR R>t R^ RRfRlf) 4 th *i%’ll, 1995 
%RRRRf TJRT VIIRhO 44 I 

(73) F77RRRT7%RR4R^ 4%R 4|J1H 16 1995 4 RRT%44) I 


69. TR^H 

(1) 3lffe(R1Rt 7H TfpWft [4H%n3fl RR-%%RRR 2 % ST^TTR'S'lTflR % ^ ^ ^ 1 

( 2 ) %%) 3T%RR4 RI ^4 R i f ) R?t %T RRRTR r) 71% RT 4) 1%g4 STfapTRR, 1972 % RRRRf RT f4R%%nT RR-fapTRR 

(3) %3RJRr 4) 4) 3T%RT4, 7%44)l 

(3) (i) R7%^3lfRRR7)71TR>4RT7) pT^faf^ RT 4*444) 4 TTCTR%f%%RTR 4RT : — 

(r>) 4^iPi^rnR7 

(73) TjrgRT 

(R) XtTft f%:YI7^7T7TT ‘RT r%7-1^ R>RR 4 rtET 7T ST^RtfoT MRTfRT 3 T%Rr4% WHIRR*%R1^«RR? 3TF) 4rT 

% f%3. 3R*m t, RT 

(R) RTT apf Rlt fRTTTT 4aTT ‘'jf) RR^ % RTR 7RTR RR 7)4 RT, RT 

(-5-) T^-cpf ip)4 rt Tjff 44%RTR, <;u.5 ^RR 4rt UH|%T R?) wi^'tx 3ERf%4) urn''! 44 rT +i*iif4li RT : 

-cnTj-q^ %Rn^RR%RRT n T^RIRRRRRfRTf)%7TRR'4 <JHRH r!) T4^T Rlt RTRT r 4 ftlRI '*iiv, , n %91H, 44 
RTRPl) 4 %RPT RT? 4tRT 7TR? W %T 7% 7FFTRTT % RJRR ^ R?f %Tf)R TT% ^ 7t I 

(ii) ai%RiT7tRT «b4RI7) apt %1'3RRn Rft7T%, ^4)=h ^4 tr[r^^RT JdRRT 6 *ic)4 7^ RIR% RflU ^ RH 

%TR -^R ■ptRT, RT aiflpURRT 15 R#) % %PT % 3 TRr)r #TT : 

^^T^f%T^i^f%)3T%RiR)RT7iFfRR)% 30 apt ^ STfRRTRit'^RT TjftRRpf) %TTtanr'3RRIR% W^f 30 r 4^ 3T%Rf 
7%T % RT^lRI anf % %n; 3R7> w % %TR Rf) 7R ^ 3lfafwi 71% TFT RTR iflRT: 

TTP^7^%f?r%t3T%RT%%7%R4i^3TORR7T%^1^RT(3f%R%nR7 3RRT%T7FtRT : 

R7^ RF 4) % %%) R%R% % 7%R 4'RT(R afi) Ri^ 7ni% % %TR sttirtto, ^Rfip^, TRirm 

RT 4RT 7TRT%T, ^%T 4) HIHfll 4), 4 Rf 4 12 Hp14l’ % ^fTFT RR, 7JR%TR (100%) RFRI^ R%7TRT%4 r R% afrlTRIRTTR *%t RTT 

rVtrtfEtti 







[mftiii—R n*R4] 

70. f* WW T WM 


MRU RUTPUMR : RRTVRR 


21 


O) wiwf 3 Mf¥ro 

WTURft «Hh«M RrtUT sfaRf^T^RTPlRRl TOFT 5 WI TJFR T*TPT '•Tiff % Ut Rl^Rri HTfaR>lOR$t tig,f^d URT ftr^I RSHT RlllHI 

( 2 ) R^ 'Jif^Tii'O RT *?) 4 , qi' 0 Rt TJRTRR'JHII ffaw wn URf'^Rfl't R>lURUR> T nff 

RTRURrfaRufRrRftlRugMfrffruRS’gutff RRmfaRUM fl RrfuRrcufaRrt afafliRft 4 tRTmft -4 arfip^id^ny tH i d ^ 
an% P i R i HW i^fTRTRUR^t wR u rfu R H^ Rft 'MjHtft u^^Rm^ftRTftte^l^ffrnuufrf^^faRftwTu^TifcTfti 

71. whUhuHimi 

u(^W ®rf%wrfl rt f) 4 ^id r?i ^rt % fa# # RiiRfmu rt Rran 4 wiinRfl faRT ■art yuim % i 

1 

72. Wfu*tf ^rmruM^w afrrwnwr 

(1) WRRRRR-RURRTfrawsfrrrRT R i ^R i fl RRRRrif 
faqifaKI Rf# % fan 'NIR?W # I 

(i) MRU R1R1R, R|R RT# # RTRJMRSUT *1*1*1, *i®s£l«i fv ^ HllHVf RR^ % RIU1U RiRiq4T uft “hushi MR *w4) % I 

73. flTOFfaftTwnqftnrt 

( 1 ) RlRwHIR# %fa#RT faRlRR RHfR M#RiRlRR, RlRlUR, "4 H ft MM RT fa#RRR 3 TRRT 4 RWSTi RfTR^UR^R 
7 ft UR faft^MIR# % RRM urt % R?RU R?tf KRW 1 # #T UU 3 TftlRnftRT #T R) 4 RlR*if RT ^TF^#, UTPtJRT ftRRT faRT 
Riurt i 

(2) 1R‘PRRU^>RTRflpUUf , RRrU , RNf %3TU T fufa?RHRT$RRTRf)‘R^RntRT$'1RfaftRUTRUft%RRR , f)"UR##f % 
' 4 fl 4 (l f^RT RRT RT Rft R^ Ml# RTFS# I 

3^-1 
(fafliRRistpS) 
ftursttr j i)M*fl<wi ufl mIroit 

WTU :. 

faffa :. 

■4.1405J&HIr*fhT°iT RH(ii/R><.d) ^fa^ ^fa%^fWiO mi %’rr , 4 ' < 4 U <i 4 u ski 

Rjftu RJTRfuiR ^ #rfau Ml ffaft 3 RR$ TJf# 3 #faU Rflfaff itl TTClt, R^RfaUUT URT RRfUR J^itndl ^ •#* 1 JR 

U^'ll/R>f# I 

'( 

^,. 3 TFtRtRRTRRUI/R><{fl^ fa"#URU^hu%RnRf^RRftlURH TJRUTRT URU #R> % RIM #UT RR^ RF?! fa# ^tRw 

^ RRftm fa# R5# % RTt W R5t$ 1JRUT U#l|> fa* ftfaR? RM ^ STMT* W#RT Rft R # RR>U RfaWR## #* R # ^R1 ^ Mil 

^ M Tit UMU ^ ftRft RT U^rf^WR URP^R M ff UMU <R) % M#RR ^ RRtft RT UUU tUT 

% RIM TflR'MR^ rM fa> 4 t oqRfU % ft> 4 t RnflRR RiT fuftRR RR^ R?t ^3 *iRi RRIR R 5 R r U/R!R T ft I 

URPfWiR i .....•••*■* 

^ UFT : . 

MRRTM : . 

4 ^ RM8ff ?«llt«RB— 

V^TR^TT I . ." 

T JTT ’=TP=T : . 

. 



















22 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


Eiiq'Mi'fl ( VTTft PimhT fV>Mi Jim, ) 

3Fjqrfr-n 

[fafWT5(4) 


Ufir* aiftwhifl A % tttoi yim tayi ^faun-tRi 

1. 4 . . Pi^lciflsn •hIh u n •’txW"Fflfl 

(0 fa)^ 

(ii) Rlffa)^ fawrfiRl TJR)TO'ft/Rfa ■aitfan^ I 

(iii) TOffa)<*ifa4 ^ fa^ie fai^i % fam^i nRi/nrA 'jflfaq % I SijhRi R>T 'an^^4 % I 

(iv) ^niaRn fa>RT WJI 

2 , 4 ^ Rfajn <t)<fli/«b<(ft ^farTOpffKTtfrwTORt ^ fagfan % rwi<vw nWii % siuw hiuto^to: 

^f ^ fa?R Rlfa Ri<<I 

fawfa?: 

18 JT I 


3H^-m 
wf Tsr 

Pneiiy <!*rk wl^uil 

(fafa*R70^Sf) 

WT : . 

fawfaf : . 

*, .'SfcR, ^fal *¥ Ryfan % RR y.n^an.1 «ilM u ii RWTTATOTft \ fa> . (WFT) 

.(faiRi) fa*ro? wh 11 

2. * 4H j iff l WHRTTOffi 11 
^1 

♦ jq^ TOI TOR^fa TOff %l ^PT^fa.(■?<IR) .(fapfl) t RT^ 

.(wn) farofaifom R)K u If ^ ami fa^ra wh 'Rtfan fasRT rrt 11 


gU RTR : . 

TOW «frt fagfan R^fa :. 

fagfan TOt mfajr :. 

: 

W^'I 

fa. TOR RfaR, 3T«W 

[faSTR/III/IV/373/2002-3TOT. ] 




















[HTniII—T5TO4] 


jjim : otw 


23 


KAKATHIYA GRAMEENA BANK 
NOTIFICATION 
Warrangal, the 19th June, 2002 

Kakathiya Grameena Bank (Officers and Employees) Service Regulations, 2000. 

PER/KUB/227, —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) 
the Board of Directors of Kakathiya Grameena Bank after consultation with the State Bank of India Bank being the sponsor 
Bank and the National Bank of Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 


CHAPTER—I 


PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Kakathiya Grameena Bank (Officers & Employees) Sexvice Regulations, 2001 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette 

(ill) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to; 

(a) a person employed temporarily on daily wages or to such persons engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) 14 Act" means the Regional Rural Banks Act,1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987; 

(c) 44 Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager" means an officer holding the charge of Area Office for the lime being, 

(e) “Bank" means the Kakathiya Greemena Bank established under Sub-section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank, 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “Duty" includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “Emoluments" means the aggregate of salary and allowances, if any; 
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(l) “Employee” means a person appointed to any of the posts specified in Regulation 3 (a)(2) apd (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

\ 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) "Pay” means basic pay drawn per month by the officer or employee in a pay scale including; stagnation 
increments and any pan of the emoluments which may specifically be classified -as pay under these 
Regulations; 

(p) “Salary ” means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank” means the State Bank of India Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale 11 
(ill) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(lii) Area Manager 
(iv) Semor Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. ' 

(2) Group B—Clerical Cadre 

Clerical stalf, namely Clcrk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate stalf, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messengcr, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
lime to time with the prior approval of the Central Government. j 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 

categories of the officers or employees serving the Bank , 

4, Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6* Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of Ihc Groups 
referred to a. Regulation 3, shall be such as maybe determined by the Central Government from time to time, under Sub* 
section (1) of Section 17 of the Act. 

7* Com mcncement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8, Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank vftthout first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

CO Three months in the case of an Officer, and 
(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation ; 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months' pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall lake a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 



[MFTIII—75T^4] 


HTFT «f>T <1^4^ : '3T^rnTR TT T 


27 


Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
emplo> ec who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
12* Record of Service 

A record of serv ice shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13* Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotcc officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc two or mote promotee officers or employees of the same length of service in that cadre or 
scale, their mter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be r 

(iv) The mter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the intcr-se seniority of officers or employees amongst themselves w r ithin a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable tp be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abideliyDieregidatioiis and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly ot indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so fey judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promotctheBank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: - 

Provided further that he shall not undertake or shall discontinue such work if so directed by the'Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 ( 2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No ofFiccr or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member ofhis family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(n) No officer or employee shall 

(a) give or take or abet the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation , 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks* shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fuk investment ofhis own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 
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(y) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a hona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 ; An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, Immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly ow ned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force, 

(2) Every officer shall submit a return of the immovablc/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 
(a) with a person having official dealing with the officer; 
or 
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(b) otherwise than through a regular or reputedtiealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control, 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
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member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

( 1 ) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation of such trade 
unions. 


(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any other 
employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating dunks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a stale of intoxication, 

Explanation 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively ' 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or arc permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places 
Explanation . 

For the purpose of this Regulation, ‘sexual harassment" includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 1 — 

(a) Physical contact and advances 

(b) Demand or request for sexual favours. 

(c) Sexually coloured remarks 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Dank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter, 

I Officers 

(a) Minor Penalties 

(i) Censure, 

(ii) Withholding or stoppage of increments of pay with or w ithout cumulative effect, 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniar}' loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a lime scale. 

(iii) Compulsoiy retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty w'ithin the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of incrcmcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration on his ease. 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(vni) Termination of service of an Officer ; 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms c c his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iu) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or Charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(n) record! ng of adverse remarks against him 

(in) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) wit hdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

* (0 The misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc i nstiluted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the 3 n instigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commissi ?n cr such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the base may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final Order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension, 
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(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three mbnths and one 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers, 

2 , In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held deparimentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47, Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authoriljy shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall lie; 

(i) To the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements. 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

© Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual, 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(0 Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on foil emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted « 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick lcave/mcdical leave calender year at which an officer or employee is due to retire or resign 
from the service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or 
resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in serv ice. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ‘ in a sick 
leavc/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non ' subject to a maximum of ten days : 

Provided that sick leave/mcdical leave can be accumulated during his entire service subject to tire following 
conditions; 

(i) An officer or employee shall be eligible to receive one months full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro-rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry' of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 

of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extra ordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra ordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing: 

(2) The Competent Authority may grant extra ordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary' leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 
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62* Special Casual Leave and Special Leave 

An officer or employee maybe granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available dunng the entire period of sendee of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64* Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the sendee of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59 ■ 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his sendees are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65* Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters- 

66, Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(n) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67* Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The penod of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer docs not involve a posting to a 
different place. 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, lrrespeo 
tivc of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER Vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 
hereunder. 

2 The amount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement. 

(b) Death 

(c) Disablement rendering him unfit for further sendee as certified by a Medical Officer approved by the 

Bank, or 

(d) Resignation after completing 10 years of continuous serv ice, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of 
service 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

(ii) The amount of gratuity payable to tin officer or employee shall be one months’ pay for every' completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

# 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place ofbirth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless he 
satisfies the Bank thai the change is bonafidc and in no ease may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for-transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary, 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- - 

Date:- 

I, . .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the .Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank, 


Signed before me. 


Signature 


Name in full 
Designation . 

Signature 
Name m full 
I h* signal! on 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 
f See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Smt./Kum.s/o, w r /o, d/o.declare 

as under. 


(i) That I am unmarned/a widowcr/widou' 
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(ii) That I am married and have only one spouse living. 

(in) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

Name. 


SCHEDULE-III 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:... 

Date:. 

I, the undersigned, having been appointed in the service of the . Bank hereby 

declare. (Place) in...(District) as my place of domicile. 

2. *The above is my place of birth 

or 

♦The above is not my place of birth My place of birth is . .(Place) in . (District) but 

.. (Place) has been declared as my place of domicile for the reasons given below; 


Name m full. 

Designation and. 

Nature of appointment 
Date of appointment.... 


Signature 


♦ Strike out whichever is not applicable. 


V. JAGAN MOHAN, Chairman 
[No. ADVT IIl/lV/373/2002/Exty.l 


Printed by the Manager, Govt of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Dclhi-l 10054 





















